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B E A R E S S E N T I A L S

PROGRAM PLANNING FOR THE SPRING TERM is only SOPHOMORES: Deadline for Harry S. Truman Foundation
three weeks away. As an initial step you may want to scan the scholarships is MONDAY, OCTOBER 16. Please see Dean
Catalogue (spring courses numbers end in "Y") and consult the Dorothy Denburg, 105 Milbank, x42024 if you have a GPA
Course Resource File in the Office of the Dean of Studies, 105 over 3.4 and are considering a career in government service.
Milbank, center table by the receptionist's desk. The file sup- STUDY SKILLS: Dean Denburg offers three-week mini-course
plements catalogue information with details supplied by the covering note-taking, time management, effective study tech-
instructors themselves. If a spring course in which you are niques TUESDAY, OCTOBER 17, 23, 30, at 12 noon, Cen-
interested should not be on file, do notify Dean Bornemann so tennial. Sign up in Centennial Hall Office by OCTOBER 16.
that the information you are seeking may be secured before the PROTECT YOURSELF! Six-week workshop on sexual coer-
end of the current semester. Do bear in mind your fulfillment cion meets Tuesdays, 4-5 pm, Brooka Lu ir>g Room. It is in*
of degree requirements (pp. 29-32 Catalogue). Remember, too, tended to empower women through knowledge, skill, and
that the second semester of elementary-level foreign language mutual support. OCTOBER 17: Akiba Taimaya will speak as a
(or a more advanced course is you qualify) must be satisfacto- representative from New York Women Against Rape. OCTO-
rily completed to receive degree credit for the first-semester BER 24: Presentation will be made by Denise Santiago,
course. Consider having a leisurely conference with your ad- Roosevelt Rape Intervention Center,
viser now when her appointment schedule is likely to be more BEREAVEMENT GROUP MEETS at hours to be announced,
open than it will be next month. Call Dean Silverman, Office of the Dean of Studies, x42024,
FIRST-YEAR AND TRANSFER STUDENTS who have not or Dr. Harrington, Office of Health Services, x42091.
filed the required medical report and questionnaire with the REACHING YOUR ACADEMIC POTENTIAL GROUP
Office for Health Services are urged to do so immediately. The meets at hours to be announced. Call Dean Silverman, x42024.
information these forms supply is needed in your interest, for it RUSSIAN HOUSE holds conversation hours and cultural
enables the College physicians to be fully responsive to your activities. Call Anna Meytina, x36759(58) for further infor-
health needs. Moreover, a complete medical history is some- mation about services to students.
times crucial to appropriate treatment in an emergency.

N O T E S F R O M S G A
SGA proudly boasts a suggestion board across from our day OctoberlO, SGA noticed that someone had written "There

office, which students regularly use to vent their frustrations are too many fags at this school." This type of attitude ex-
and complaints. Usually we are able to respond to the issues pressed by any member of the Columbia University commu-
raised and as a result of our correspondence with administra' nity is completely disgusting.
tors, many successful changes have taken place in health serv- We realize the need for immediate action and are currently
ices, food services, college activities and other facilities at planning a new system of reporting any harassment. This
Barnard. unfortunately does not solve the larger problem, it merely

Sometimes the complaints are out of our scope, so when a serves as a way of coping with the symptoms, not the disease,
student complained that the toilets on the 4th floor of Gen- We are therefore asking the larger Barnard community to
tennial Hall were broken, and another student complained help us eradicate prejudice and intolerance on campus. We are
that there should be Raisinets in the vending machines, we looking for suggestions from all students. Please to come to us
casually let it pass. with programming ideas and suggestions. This is something for

However, horrifyingly, one student used the suggestion which our suggestion board can and should be used. ^
space to unleash his or her unacceptable prejudice. On Tues-

Attention Mac Gods and Goddesses:
The Barnard Bulletin is looking for students who are proficient in Pagemaker™

to help with layout.
For fun-filled Thursday nights call x42119orx36098.

Paid positions are available.
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F R O M T H E E D I T O R

In this issue terms such as women of
colon black, African-American, Hispanic,
white and Latina are not used in a consistent
fashion. This is not a mistake.

Each of the authors has deliberately.
used these terms in accord with their own
thinking on issues of race and ethnicity.

Many of this week's writers want the
reader not to think only about the ideas on

the page but also about the more subde
ways in which die words chosen affect the
message being given.

Recognizing that the power of language
goes beyond the definition one finds in a
standard dictionary, Bulletin has chosen to
leave the terms as the authors have used
them.
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L E T T E R S

Deconstructing the Canon: Fed Up? Join the Auxilary Police
A Criminal Offense

To the editor: To the editor:
Inormallydonotfeelcompelledtowriteletterssuchasthis l would like to comment on an article written by a few

one concerning your publication. However, after reading the to™a*& seniors who were recently pushed and verbally abused
October 9 issue, I felt that it was necessary. by some black teenagers (Sept. 18, Botjwd Bulletin). As a male

Althoughlfounditquitehumorous.inabrattysortofway, graduate student and a long time member of the Columbia
I was deeply disturbed by the "Deconstructing the Canon" po- University community, I have some provoking thoughts to
lemicthatwaspublishedinyouraWomen'sIssues>'section.My share with those young women who unfortunately experi-
problem is not with the actual points that the writers tried to enced a negative aspect of our great city,
make — they were every bit as stale, obvious, bitter, and trite "H* New York City judicial system simply does not have
as I would have expected them to be. My problem is, however, the capacity to deal with violation complaints (a violation
with the factual inaccuracies and misanthropic reinterpreta- carries at most up to fifteen days in prison for an adult). The
tions of the issues at hand, crime situation in the city is in a state of "controlled chaos."

For starters, if Brown, Henry, and Monroe would like to Someone who had been very close to me was raped a few years
define words and/or terms, I suggest that, for the future, they ago and I have observed the effects such an atrocious crime can
invest in a dictionary. With good oT Noah Webster's best at have on the victim. I have seen muggings andpickpocketings.
their side, they wouldn't define "canon" as "a list of good Simply stated: New York City is a zoo.
taste," when it actually is a "body of principles, rules, stan- Yet»« ̂ st the New York City police can only keep us from
dards, or norms" (certainly nothing like what was mentioned experiencing absolute bedlam.
in the article). So what do we do? Focus our energies on minor occur-

Furthermore, while the argument might be made that these rcnces? No! Instead of trying to make a useless example of a
women belong, carved in stone, somewhere on the Buder few teenagers who are incensed with the system and feel that
facade, the proper location is certainly not alongside Plato, their unenvious socioeconomic position earns them the right
Virgil, et al. The suitable location for these names is along the *° 2° "wilding," I suggest that members of the Columbia corn-
second tier of the Butler facade, next to names such as Mel- munity join the New York City Auxiliary Police Force (APF)
ville, Clay, Webster, and other great writers, politicians, and as I kave-
philosophers of the modem era. I would be amazed if even die T*16 auxiliary program is an excellent low profile approach
most narrow-minded feminist would consider, with the issue of that allows members of the local community to help control
gender excluded, Emily Dickinson or Ines De La Cruz to be on the chaos by participating in uniformed patrols. 1 assure you
the same level as Plato, Aristode, Homer, and the others. *at after *** s6™018 completed the sixteen week APF course

In conclusion, the solution to the problem is not to "cover **y would view walking down Broadway in completely differ-
all the names on Buder Library." Destruction of our greatest ent manner. In my APF graduating class over 40% of the new
minds to accommodate some lesser lights is not only simple- auxiliary police officers were female. The women and men of
minded, its criminal! Instead, the rational and proper solution &* Auxiliary Police Force are people dedicated to making
is to recognize the validity of the "white men carved in wone" &*" communities safer and improving everybody's quality of
and to add the names of worthy women and minorities on the ^c- "^^ ^° noc waste ^eir time by burdening the already
lower tier — if they rightfully belong. I sincerely hope that overtaxed enforcement system.
Brown, Henry, and Monroe get their facts straight and know Inquiries concerning the auxiliary program can be made by
better next t'me. calling the local precinct and asking for the auxiliary police

Adam J. Levitt (CC '90) coordinator.
Tavor White
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B U L L E T I N S

"Works by Women" Festival Features Salaam Bombay

Salaam Bombay, which won die Cam' documentaries. In addition, a discussion menting with different media," said Leah
era D'Or Award at the 1988 Cannes Film with Tula Goenka, the assistant Editor of Kopperman (BC '89), who worked on
Festival and the 1988 New York Film "Salaam Bombay," was held after the last year's festival.
Festival, highlighted the thirteenth an- movie. Works by Women is sponsored in part
nual "Works by Women" festival held The films are picked from about 250 by the New York State Council on die
last Thursday and Friday at Barnard. The to 500 entries submitted yearly for the Arts and the National Endowment for
festival is sponsored by the Barnard Li' festival. the Arts. According to Bickford, there
brary Media Services. "When the program was first set up, it have been fewer grants for festivals like

Salaam Bombay was directed by Mira was done joindy with the Women's these in the past years, so programs like
Nair, whose earlier, shorter works were Center, and because it was in the seven- "Works by Women" have become in-
shown at the 1982 and 1983 Works by ties, there was more emphasis on con- creasingly rare and increasingly popular.
Woman festivals. sciousness-raising works," Bickford said. "We are expecting to sell out at least

This festival has seemed to have "As the program developed and the one night, since we are getting coverage
charted her work, and we thought that media center took over, there was more from not only our publicity office, but
this was the culmination of {Nair*s] of an emphasis on production, and now the Swndby New York Times and the W-
work,", said Director of Media Services we lock at the technical aspect of die Iflge Voice," Bickford said.
Christine Bickford. piece as well, such as an innovative use Other programs included, Of Snakes,

The festival also featured documen- of media or directing." Moons, and Frogs by C.L. Monrose, and
tary works on Isadora Duncan, Alice Traveling Light, by Jane Aaron, for Cadillac Dreams by Matia Karrel, which
Walker, and Olympia Dukakis. Elena example, traces the light movement was nominated for Best Live Action
Featherston, who produced the Walker through an interior over the course of a Short Film at the 1988 Academy
piece, and Dayna Goldfine, who pro- day. Awards. •
duced the Duncan pieces, each held an This is a really great way to show —Jessica Mdbcrg
open forum after the showing of their women directors and producers expert-

85 Attend "Housing for All" March Alcoholic Awareness Week

Somewhere between 150,000 and 250,000 people partid- Among college women who drink alcohol, about 15% drink
pared in die "Housing for All" march and rally in Washington heavily. Studies also show a correlation between how much a
DC on October 7 — 85 of whom were Barnard College and woman drinks and how well she performs in school. It's also
Columbia University students mobilized by BC Help for the been shown that alcohol damages a woman's body much raster
Homeless. than a man's.

The protestors, who came from all over the country and in' These alarming facts are one of the reasons Barnard College
eluded homeless people from San Francisco, New York, Los has joined 3,000 others schools across the country in dedicat-
Angeles and other smaller cities, walked from the Washington ing this week to raising awareness about the dangers of alcohol.
Monument to the Capitol Building, where they then held a Alcoholic Awareness Week runs from October 16 to Octo-
rally. bcr 20, and Barnard staff and other professionals are hosting a

Jesse Jackson, Loretta Scott King, local politicians and na- wide range of programs that provide information on alcohol,
tional housing advocates, such ats Mike Schneider, spoke at the alcoholism and the potential problems facing women who
rally. Supporters at the march also included performer Tracy drink. This is the first year Barnard has participated in the
Chapman and members of the rock group Jefferson Airplane, national program.

According to Co-Coordinator of BC Help for the Homeless According to statistics cited at last year's Perm State Alco*
Adam Lindgrin (CC *90), the most significant participants holic Awareness Week, 50% of women college students who
were the homeless marching for themselves. By demanding had GPAs above 3.5 don't drink and 60% of women with
their own political legislation, the homeless make themselves GPAs below 2.0 do. More than half of women with low GPAs
visible to oSe federal government and the general public, he are considered heavy drinkers, these statistics say. (Someone

continued on pa# 16 continued on pa# 16
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F E A T U R E S

Addressing Issues of Race and Racism
Through Multiracial Groups

— by Jessica Malberg

In recent years, Barnard College and
Columbia University, as well as many
other campuses across the nation, have
seen an increase in the number of re'
ported incidents of racial and sexual har-
assment within their confines.

In the last four years at Barnard and
Columbia a racially motivated attack
against a black Columbia College stu-
dent took place outside of Ferris Booth
Hall, racially harassing graffiti disgraced
the walls of Barnard dormitories, and
most recently four white female students
were racially and sexually harassed by a
group of black teenagers.

These incidents among many others
have forced students, faculty and admin-
istrators to address the issues of race and
racism within the University.

And in the past year, both Barnard's
Student Government Association
(SGA) and the Columbia University
Senate established groups designed to
examine issues of racism and harassment;
two of which are Barnard's Committee
on Ethnicity and Columbia's Coalition
for Racial Awareness (CARA), both of
which have had difficulties attracting
students of color.

Committee on Ethnicity
The Committee on Ethnicity was

formed in response to the racist graffiti
in both Centennial Hall and other parts
of the Quad and its most visible product
so far has been the Barnard College Har-
assment Policy. This policy outlines Bar-
nard's commitment against all forms of
racial, ethnic, sexual and sexually-ori-
ented harassment.

The group's sub-committees are con-
tinuing with a number of projects that
focus on increasing the diversity at Bar-
nard, educating students about all cul-
tures and backgrounds and promoting
multicultural sensitivity. The program'
ming sub-committee, for example, is
presently working with this past year's
orientation multi-cultural committee, to
find ways to improve multi-cultural pro-

students of
color say they do

not want to
participate in

groups in which
most of the

members are white,
such as the

Committee on
Ethnicity and

CARA, /or fear of
assuming the

responsibilities of a
"token minority

student,"

gramming during First-Year Orientation.
The recruitment sub-committee is con-
tinuing people of color recruitment
weekends, as well as encouraging stu-
dents to recruit students from their
hometowns.

However, some students feel that
there is an inherent flaw in the Commit-
tee on Ethnicity because eventhough the
committee has invited students of color
to join, few such students have chosen to
participate.

According to SGA President Leora
Joseph (BC '90) who sits on the Com-
mittee on Ethnicity, "The different sub-
committees are open to all students, es-
pecially women of color."

Yet, the President of the Barnard Or-
ganization of Black Women (BOBW)
Nekesa Moody (BC -91), who is also a
member of the committee, said there
aren't many students of color because,
"A lot of students don't know about the
[Committee on Ethnicity]."

Moody added that the committee
recruited her due to her involvement in
BOBW.

Both Moody and Joseph said the com-
mittee plans to get more students of color
involved in the committee. "We are
going to try to recruit even more people,
especially minority women," said Moody.

According to Joseph, The commit-
tee also intends to speak with many of
the minority women's groups and
women of color groups, something that
was not done last year."

CARA
The Committee on Ethnicity is not

6 * BARNARD BULLETIN
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the only group designed to include stu-
dents from diverse racial and ethnic
backgrounds chat has had trouble attract'
ing students of color. CARA, a student
group that focuses on sensitivity train*
ing, has admitted facing similar difficul-
ties —difficulties that may have resulted
in the group's demise.

Many students of color say they do
not want to participate in groups in
which most of the members are white ,
such as the Committee on Ethnicity and
CARA, for fear of assuming the respon-
sibilities of a "token minority student."

They also said that the small percent'
age of students of color on die campus
makes it even more difficult for the Afri-
can-American, Latino, Chicane, and
Asian communities that exist here.
Many groups would like and encourage
more women of color to participate in
their committees. Yet the limited num-
ber of students of color can join only so
many groups.

Alianza Latina Americana (ALA)
President Lilliam Alfaro (BC '90), who
was a member of CARA, said she left
CARA, "because it didn't seem that
much was being done. I think a little
more is being done by the Committee
on Ethnicity, but not much. 1 also feel
that it was a gross oversight by [the
Committee on Ethnicity] not to ask for
suggestions from any of the minority
groups."

Represtntative-At-Large Lisa Ger-
sten (BC *90), who was a member
CARA, and a number of other organiza-
tions that have sought the participation
of women of color, offered yet anodier
explanation for the problem.

1 have found that [students of color]
need their own groups to strengthen
themselves first. You need to see more

people like yourself, with uSe same kind
of background and experience before you
can be expected to join groups where
you might be die only woman of color,"
said Gersten.

She said more activities should be
co-sponsored by women of color groups
and other organizations so that, "the
students of color aren't necessarily teach-
ers. In CARA last year, lots of times they
were teaching us about racism, and that
wasn't die point of diem participating in
the program."

Gersten also blamed some of CARA's
problems on a lack of organization. The
group really emphasized coalition build-
ing, and was a great experience. It really
made us look at ourselves and how we
really feel. . . But this year, problems
occurred with the original facilitator that
were out of our control..."

However, despite both groups' con-
cerns about low levels of participation by
students of color and despite the possi-
bility that CARA will become inactive
this year, students expressed some opti-
mism about Barnard College's and Bar-
nard students' commitment to combat-
ting racism.

"I'm not going to say that there is a
better racial climate or less harassment
because of the committee, but 1 think
that this administration here [at Barnard]
is a little more approachable and willing
to change," Moody said.

Yet, others feel that die role that the
administration has pursued is negligible.
Alfaro said that she does not, "see die
administration doing much more [to
combat racism and harassment] than
before — a little, if any. In my dealings
wirih die Alianza Latino, I haven't seen
diem as any more approachable. In fact,
die Alianza has usually bucn given a po-

lite brush-off."
"We as students have to be able to

make change for ourselves - the admini-
stration isn't going to do it. Now that we
know that the administration is willing
to listen to us and change, we have to
take advantage of their changed atti-
tudes, otherwise nodiing will get done,"
said Moody. *

IF YOU HAVE
TWO HOURS A WEEK.

WE HAVE A (HUD
WHO NEBS YOU

Col (212) 2134370

Ntw Tor* City

443 Port Avenue South
New York, NY 10016
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F E A T U R E S

Women of Color Organize On Their Own
— Bulletin Staff

Amidst the national surge in racist
attacks, the number of incidents of har-
assment directed particularly against
women of color has increased dramati-
cally. The prejudice these women face is
two-fold, for they are being harassed both
as women and as people of color.

"China doll," "Niggress," and "Spic,"
are just a few of the names women of
color hear regularly, and in response to
this climate and in order to directly ad'
dress the needs and concerns of women
of color, Barnard College and Columbia
University women of color have begun
forming support groups, such as the
newly-founded Women of Color Group.

"I'm so sick and tired of this harass-
ment, it does a lot of damage to your
mental and emotional health," said a
member of the Asian Women's Coali-
tion and a founding member of the
Women of Color Group Hannah Choi
(CC '91) Td like to get more awareness
of what women of color go through, just
to sensitize people."

According to some of the women
present at last week's first meeting of the
Women of Color Group, besides react-
ing to an increase in harassment, they
decided to form a group only for women
of color because concerns of women of
color are often subordinated to general
issues of race in coed student groups.

Member of Alianza Latino Ameri-
cana (ALA) and Chair of the Chicano
Council Margie Ramos (BC "90) said,
there is sexism within the Chicano
movement at Columbia University,
which makes it difficult for Chicano
women to identify themselves as femi-
nists within the community.

According to Choi, Asian men tend
to be unreceptive to issues of feminism

Women of color
/uwe begun to

organize on their
own not only

because they feel
that their concerns

are being
subordinated in the

various racially
organised groups on
campus but because

they feel their
concerns are not

being addressed in
campus women's

groups.

and because of that attitude women of
color need to form their own groups.

As an example of the attitude that
issues of feminism should be put below
issues of race she spoke of an Asian male
friend who once suggested to her that
she should identify herself first as an
Asian and then as a woman. Choi feels
that making such a division is impossible
because the two aspects are inseparable
within herself.

Women of color have begun to or-
ganize on their own not only because
they feel that their concerns are being
subordinated in the various racially or-
ganized groups on campus but because
they feel their concerns are not being
addressed in campus women's groups.
The feminist tradition itself has a history
of being racist, classist and ethnically
biased, said Ramos.

Another women present at the first
Women of Color Group meeting Jen-
nifer Tsai (CC '91) also said that the
feminist movement has. largely excluded
issues concerning women of color.

"Racism and feminism are so inter-
twined. It's what makes up my identity as
an Asian woman. White women don't
have to deal with racism to that degree..
. As a woman of color I have to deal with
racist and sexist remarks simultaneously,"
said Tsai.

According to Choi, when women of
color complain that the harassment they
face is both racist and sexist, they are
told that they are being paranoid and
super-sensitive. Women of color group*
enable women of color to discuss their
concerns without having others slight
the severity of the issues at hand. It U a
forum where people who have endured
similar experiences can get feedback, ihe

8 * BARNARD BULLETIN



Although, according to Tsai, die
Women of Color Group will not exclude
white women, only "women of color is-
sues will be discussed and we're trying to
educate ourselves as women of color...
As far as [white women] contributing to
it, I don't know if they know what it
means to be a woman of color."

Another reason given for forming a
group just for women of color is to get
die administration to look at women of
color as a distinct group when addressing
harassment on campus.

Tsai said that University programs de-
signed to deal with issues of race and
racism, such as Columbia University
President Michael Sovem's Civility Pro-
gram, are derived from good intentions

but have produced no tangible results.
She added that the University plays a
particularly passive role regarding acts of
sexual and racial harassment towards
women of color.

According to Alicia Schmidt-Cama-
cho (BC '91), who works at Columbia's
Multicultural Center, "Columbia has not
been able to create within its institution
procedures for dealing with women's is-
sues and women of color. I believe that
the administration is willfully negligent
in dealing effectively with die demands
of students of color," said Camacho. In
addition, they look at racial attacks on a
case-by-case basis. By doing that, they
have found a way to diffuse the reactions
of students and prevent widespread stu-
dent reaction. The policy that is in effect

now is not geared toward the student. I
went with a complaint and felt more
harassed by the administration than I
did during the original event."

To address all die issues that have led
these women of color to form their own
student groups, the Women of Color
group plans to put together a journal of
its discussions and suggestions for solu-
tions, which it will present to the Uni-
versity community. The group also will
be conducting awareness weeks, bring-
ing speakers to the campus and holding
one discussion sessions.

One of the group's goals is to reach
the calibre of a coalition-building or-
ganization that extends its resources to
other women's groups on campus, said
Tsai. *
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W O M E N ' S I S S U E S

Women of Color Defining and Affirming
Themselves

— by Hanna Choi, Jennifer Tsai, Risha Henry and Sharon Roger*

The/oBotwng article was written by four
women of color who attended tte fmt meet'
ing of the Women of Color Group. Two of
the writers are birackd women and two are
Asian-American women. The ideas in this
article are informed by their personal back-
grounds, and represent only therr own opin-
ions, not necessarily those o/the Women of
Color Group or of any o/the other members
of the group.

The four of us along with about30
graduate and undergraduate women con-
gregated at the first meeting of the
Women of Color Group to articulate the
fragmentation we feel in the Columbia
University community and in the world
at large.

We met because we desire and need a
supportive, constructive group that can
address our unique concerns as women
of color. Most campus women's organiza-
tions either largely ignore racism, even
among themselves, or exist as apolitical
social groups. And many of the different
organizations of people of color dupli-
cate the sexist hierarchy of the greater
society by putting "our" issues above
their women members' concerns. We are
tired of people telling us that we are
overreacting, oversensitive or selfish.
The Women of Color Group is a place
where no one can "overreact" and where
we can retreat from the constant fatigue
of explaining ourselves and not being
understood.

While we are in our last years at Co-
lumbia, we can imagine how much eas-
ier our first years would have been—en-
during Columbia College Core Curricu-

Despite the many
problems inherent in

naming ourselves
"women of color,"
we feel relieved to

discard the old,
negative,

stigmatised
"minority" label

that isolates us into
ghettos that obscure

our common
oppression.

him, living in University housing, and
facing New York City streets, fraternities
and Columbia bureaucracy — with the
support of a group that welcomed and
accepted us as we are.

Although this group is inherently po-
litical and the public desperately needs
to hear our voices, our initial focus must
be affirming our own identities and edu-
cating ourselves. Therefore, our first
meeting focused on self-definition, dis-
cussing both the backgrounds that
brought us to the group and our hopes
for.what the group could become.

In defining ourselves as a group we
are aware of both the similarities and dif-
ferences in our experiences as women of
color. All the group's members face a
class conflict because people of color in
this country are linked with poverty, yet
as students privileged enough to attend a
university like Columbia, we are all
"models," "exceptions to the rule," and
in a sense, tokens. This leads to resent-
ment and hostility. On the one hand, we
arc advantaged and part of an "elite," but
on the other hand, we are part of a disad-
vantaged community of people of color.
We are at an institution where we can
learn to articulate ourselves and theorize
about our oppression, but this is mean-
ingless if we can't relate to our people.
Thus, it is important to draw in member-
ship in addition to students: faculty, staff,
and women from outside the University
community. We must hear their stories
too.

However, the umbrella term "women
of color," embracing Arab, Aftican-
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American/Black, Asian, Indian, Latina,
Native American, and Pacific Islander
women, should not obscure our very real
differences. Our histories, our languages,
our skin colors, our traditions vary, not
only among our groups, but also among
individuals within these groups.

Some "women of color" do not "look"
like "minority" or "ethnic" people al-
though they may identify themselves as
such. For example, as biracial women,
we face resentment and misunderstand'
ing from both of our racial groups. While
we are not "white enough" to escape
society's discrimination, too often we are
also not "Black enough" to escape preju-
dice within the Black community.

Many people — women of color in-
cluded—still perceive "women of color"
as only African-Americans/Blacks and
Latinas, thereby excluding all "other"
women. This is destructive because it
denies the reality of racism that these
"other" women experience. That there

were only two Asian women present at
the meeting made it clear that many
Asian women do not consider them-
selves to be women of color. It is crucial
for us as Asian-American women to
challenge the "model minority" myth
which stereotypes and divides us as
Asians and as people of color.

Despite the many problems inherent
in naming ourselves "women of color,"
we feel relieved to discard die old, nega-
tive, stigmatized "minority" label that
isolates us into ghettos that obscure our
common oppression. Everything that we
saw growing up told us to be embarrassed
of our parents' native languages, and that
to be white and have blond hair and
"white" features is to be right and good
and beautiful, while we could only be
"exotic." Now, united as women of color,
we need to break the white cultural he-
gemony by not taking for granted An-
glo-Saxon appearances and values as the
norm or the ideal.

We hope that the very existence of
the Women of Color Group will sensi-
tize people, but we know that no white
woman or man, despite their good inten-
tions, will ever be able to understand
what it means for women of color visibly
to carry with them every day their mul-
tiple labels of oppression. While we
never want to pit ourselves against our
other group allegiances, it is time for us
now.

The Women of Color Group finally
will give us a chance to address racism
and sexism as the oppressive ensemble
that it truly is, and will allow us to learn
about each other's cultures without stere-
otypes and misinformation. American
society holds two strikes against us, our
races and our gender; we have both to
affirm. ^

Hanna Chi, Jennifer Tsai and Risha
Henry are Columbia College /union, and
Sharon Rogers is a Columbia College sen-
ior.

Theatre at Barnard presents

THE ROVER
byAphraBehn

directed by Elizabeth Swain

in the Minor Latham Playhouse

November 8,9,10,11,15,17,18 at 8:00 P.M.
Thursday, November 16 at 5:30 P.M.

Sundays, November 12 and 19 at 3:00 P.M.

contribution: $6, $2 w/CUID and for senior citizens
call 854-2079 for reservations and information
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W O M E N ' S I S S U E S

Reflecting on Race

— by Sharon Smith
Af cer living in many different places in the coun-

try and encountering many different people, I've
found that situations may change, but people's basic
questions remain the same.

Living and traveling in the South, I was often
asked if 1 was "part black;" in Southern California, if
I was Mexican; in Hawaii, if I was Hawaiian, Samoan
or any number of other Asian or Polynesian back-
grounds; and since I've been in New York, every-
thing from Indian and Pakistani to Puerto Rican,
Dominican or "some kind of Spanish background."

My most memorable experience is riding in the
elevator of College Residence on 110 street when a
man asked me what part of Iran I was from. After he
apologized for his mistake and I assured him 1 was not
insulted, he told me he was Iranian and we both
found some humor in the situation.

Although I am actually from a Filipino and Euro-
pean background, I've always been mistaken for other
ethnicities. But it wasn't until I came to New York,
and it happened much more frequently, that I be-
came more conscious of having a particular ethnic-
ity. I guess I had never really thought about what it
meant to have a parent from another country with a
completely different culture. It is not that I had no
concept of having two cultures in my home. In fact,
with the exception of culturally diverse Hawaii, I
was very aware of being one of the few — if not the
only— Filipino-Americans in most of the places I
lived.

I also was not unaware of racism, just as many
people often asked inquisitively about my ethnicity,
many others often assumed my ethnicity in a hostile
way. Racial slurs such as "chink," "spic," and "nigger"
commonly have been thrown in my face. These rac-
ist people evidently don't feel any need to correctly
establish my ethnicity before they denounce me for

continued on page. 20

My experience has convinced me
of the ethnic-blind, color-oriented

base of racism.

— byLilliamJ.Alfaro
When I first arrived at Barnard, I was a Latina

without any knowledge of what this meant.
I had attended a boarding school in which I was

one of two Latinas, and blending in with my white sur*
roundings was of the utmost importance. It was not
until 1 arrived at Barnard that I was able to look back
at my high school years and realize that much of the
discomfort I often felt around my white friends was the
result of their racist ideas. I thought then that 1 was
hypersensitive, and that my Latino heritage was some'
thing that was private, not to be spoken about or em-
phasized.

My first year of college continued, however, very
much like my academic career before it. I took no
interest in anything Latino and was content to rely on
white friends for my support. Then one day, quite like
a slap in the face, 1 suddenly was confronted with
racism so overt that to not address it would have been
to deny my dignity as an individual. A good friend
commented on "the spies" and their loud music. He
was quick to point out that I was not "like that" and
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and Racism in My Life

Racism is a disease spread by
ignorance, hostility and silence, I
caught it when 1 was old enough

to hear, read and see.

could not understand why I had been offended. Despi-
ertaLatina!

Tlus was only the beginning. I joined Aliaraa
Latino Americana and all of a sudden found myself
with a group of people who all had been in the same
position at some point. The stories started pouring in:
racial slurs, name calling, cultural unawareness. Every'
one in my group had experienced some form of harass-
ment. Columbia was not the perfect, open, aware en-
vironment that my tour guide had extolled to me.
Harsh reality — Columbia's ivory towers had done
nothing to wash away the racism that students bring
to it.

Today I recognize racism every day in the college
community. Having my best friend tell me that Span-
ish House parties arc bound to be "wild and out of
control" because of the people who attend them was a
hurtful admission that ignorance continues to fuel
racism even among those who claim to be sympathetic
and open.

Race relations on campus are not good. Regardless
contmuedonpage20

— by Diana Miller
I did not realize that 1 was white until I got to

Barnard. I was a "person." If you had asked me to
describe a Black person, I would have included the
color of her skin in the description. But a white per*
son was just a person. I had never even heard the
term Hispanic or Latina. Yet, I was a liberal.

If someone had said that I could have racist
thoughts I would have screamed, "But I have Black
friends! And I say, 'Hey girl' to all the Black girls in
the hall!"

True, I did feel the hairs on my spine rise when 1
heard my grandfather talk about "colored people"
and "island jerks." Yes, I did notice that while our
school was "desegregated," almost all the Blacks sat
on one side of die lunchroom and almost all the
whites sat on the other. But I did not connect it to
the larger picture. And 1 certainly did not know that
I—as an ignorant white person— was part of the
problem.

At Barnard, racism has been an issue that I can-
not ignore. Soon after my arrival, racist incidents oc-
curred that sparked student action by people of Color
and by whites. I saw that Barnard women of various
races and ethnicities formed clubs and organized
around common interests and oppression. I started
thinking about issues of race in my women's studies
classes, which emphasized the diversity of women's
experiences. After reading works by women of Color,
having endless abstract conversations with one of
my white woman friends about racism, and becom-
ing more self-aware in general, I was able to see that
I too was — and am — a carrier of racism.

Racism is a disease spread by ignorance, hostility
and silence. 1 caught it when I was old enough to
hear, read and see. Nobody is immune to this dis-
eaie. To heal myself, I have to question all of the
stereotypes and lies that 1 have been brought up to

continued on page 20
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A R T S

Do The Right Thing: Views in Black

— by Faith Burwasser

Recently, my friend Jennifer invited me to go see Do The is unsettling. The fact that many of them delighted in the
Right Thing with her and several of her friends. Due to the con- actual trashing of the place was even more disturbing,
troversy surrounding the movie, as the group of four gathered, Throughout the movie I wanted to believe that this kind of
I noticed that 1 was the only white person there. I didn't feel anger and violence doesn't occur in our society, that everyone
uncomfortable, though. I felt
welcome and at ease.

Upon watching the film, I
became increasingly aware of
the sharp contrast between my
comfortable situation and the
tension among Spike Lee's
characters. While the four of
us were able to relax and have
fun together that evening, the
characters in the film were
unable to live with people of
different racial and ethnic
backgrounds.

The tension would have
been a whole lot easier to con*
front if I had been able to
blame it entirely on one per-
son or group involved. Yet, at
no one point during the movie
did I find my scapegoat. 1 was
able to argue that the Italian
owner of the pizza parlor de-
served to have his restaurant
burnt down when he did not
respect his mostly black pa-
trons. 1 was able to argue that
although the customers got out
of hand, they were essentially
correct in standing up for their
rights. On the other hand, 1
also was able to find fault in
the customers for making ri-

The tension would have
been a whole lot easier to

confront if 1 had been able
to blame it entirely on one

person. . .

gets along as well as the four of
us who attended the movie to-
gether. But a glance at any
newspaper reveals the horrible
truth.

In Do the Right Thing, Spike
Lee effectively forces people to
realize that if we continue to
use our anger as an excuse for
both disrespect and destruction
and if we continue to be unwill-
ing to compromise with others,
racial violence will continue.

Yet this point often gets
clouded by the movie's humor.
For example, the whole audi-
ence laughed during a montage
of scenes each of which con-
tained an extreme close-up of a
person addressing a person of a
different culture with a long list
of derogatory terms. But the
movie's humor soon faded and
it left me with a sad feeling
about our society. It is sad that
these characters knew so many
pejorative words, and sadder
that they possessed enough
anger to use these words against
a fellow human being.

Despite the movie's distress-
ing implications, I'm glad I
went to see it. And judging from

diculous demands and having a total lack of respect for the the discussion over pizza (ironically enough) afterwards, so
restaurant owner. were my friends. At the very least, I now feel much more

Not only did I not find a scapegoat, but I couldn't even fortunate to have had many positive experiences with people
ignore the enormous amount of anger in each of the charac- of different cultures. 1 only wish that in this respect I was the
ters. The fact that a crowd of people could enjoy watching the average and not the exception. +
destruction of a place in which they had congregated for year*
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,
and White and Among Friends

by Jennifer Bullock

Last Friday for the first time in my life, I did something I Discussing the movie afterwards, we decided that the theme
never thought I'd do, something that I will never do again—I of the movie was universal and the movie itself could be uni-
paid $7.50 to see a movie. Fortunately, I saw one of the few versally enjoyed,
movies in New York that I consider worth the money. But something bothered me. By having one of the black

Spike Lee's Do The Right
Thing is, as everyone already
knows, (or should know) a
movie about racial tension be-
tween inner-city Blacks and
Italians from Bensonhurst Al-
though written by an African'
American the movie shows
how hate hurts everyone re'
gardless of skin color.

I had planned to see the
movie with a couple of friends
I'd met at a Barnard Organiza-
tion of Black Women (BOBW)
meeting. When my friend Faith
(who is Jewish) said she'd like
to come along I welcomed her. I
couldn't help but wonder, how-
ever, whether she would under-
stand, let alone enjoy the
movie. I hoped that she would
enjoy it because I've taken an
almost possessive pride in mov-
ies made and produced by
Blacks.

When we entered the cin-
ema that Friday night, I sat
down a somewhat apprehen-
sively. I was afraid that Faith
would regret spending the
$7.50. The opening credits
(shown while a young Hispanic
woman performed the latest
club dances), did nothing to dispel my apprehension.

characters cast the first stone
(so to speak) by throwing a gar-
bage can through the window
of his employer's pizza store,
Spike Lee confuses the neat and
universal message that we had
agreed upon as the moral of the
movie. Reflecting on several
other incidents in the film since
has made me wonder if this con-
fusion of message was not acci-
dental, but intentional.

The theme song of the
movie is "Fight the Power."
Ending the movie are two
quotes. The first is by Dr. Mar-
tin Luther King denouncing
violence. The last quote,
however.is one by Malcolm X
— stating that violence in self-
defense is completely accept-
able and should not even be
considered violence. The movie
seemed to make a subtle but
deliberate appeal to Blacks of
this country to rise and do the

* right thing — "Fight the
Power."

First, I thought that maybe
only 1 picked up this strong
under-current, calling me to ac-
tion. But after the movie, I
discussed the idea with one

friend (a black woman). She said she agreed with Spike Lee.

"Makolm X is the man!
You see, white people love

Martin Luther King because
he's passive. Malcolm X says

we should fight back — against
them. And that's why white

people don't like to talk
about him."

In the beginning, every time the movie took a humorous "Malcolm X is the man! You see, white people love Martin
rum I would glance over to see if Faith had caught the joke. Luther King because he's passive. Malcolm X says we should
She didn't look amused. But finally I heard her laugh and I fight back — against them. And that's why white people don't
relaxed realizing that a good movie is a good movie and can be like to talk about him."
enjoyed by all, regardless of race or background. continued on page 22
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March
• continued from page 5

said. The homeless must use their advo-
cates while still maintaining their iden-
tity, he said.

"The march is not just about college
students saying there should be more
help for the homeless, it is about the im-
poverished people claiming their own
rights," Lindgrin said.

According to Lindgrin, groups, such
as BC Help for the Homeless, act as spon-
sors to help allow homeless people to get
involved. BC Help for the Homeless also
volunteers at three shelters and for a
politically oriented program called
"Shock New York." According to Lind-
grin, BC Help for the Homeless wants to
spread awareness of the housing prob-
lem, and more importantly, to do some-
thing about it

BC Help for the Homeless wants to
help the homeless be a part of the politi-
cal process, said Lindgrin. •

— Cindy Yoon

I can give you 85,000 reasons
why you should call Peter Kump's."

• **,

h-

Smlt Camphell
ChtfdcPartif, Le Cirque. Aim York City

- - Peter Kamp'i, '86

PETER kTWS
NEW YORK
COOKING
SCHOOL

Alcohol
continued from pagp 5

who consumes 14 drinks a week is
considered a heavy drinker.)

The main drive behind (our) pro-
grams results from the shocking reality of
statistics," said Health Services Program
Coordinator Giselle Harrington.

A non-alcoholic reception was held
in Mclntosh last Wednesday to intro-
duce Alcoholic Awareness Week.
People who came were served "mock-
tails" —virgin Pina Coladas, fruit punch
and other equally uninebriating bever-
ages. The reception was meant to prove
that not all parties and receptions need
alcohol to succeed.
Among this week's Alcohol Awareness
programs at Barnard are the following:

— Dr. Diana Killijp from Health Serv-
ices will talk abourtne effects of alcohol
on women. Studies show that alcohol
has a different emotional and biological
effect on women than it does on men.

—Jeanne Le Blanc, a therapist who
works with adults who were raised by
alcoholics, wi^speak about co-depend-
ency. The condition, which results from
having to take-dare of an alcoholic par-
ent, is tj^tf psychological need to have a
spouse wno'needs special attention and
care.

— Harrington will talk about alco-
hol's effect on sex and relationships.

Also^rrt&viet that deal directly or in-
directly wfth alcoholism and drug use

will be shown in Barnard residence halls
throughout the week. Among the films
will be "Clean and Sober" and "Cat on a
Hot Tin Roof."

There will also be discussions with
members of Alcoholics Anonymous, Al-
Anon, and Adult Children of Alcohol-
ics.

- Daniela Amini
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A R T S

Mapantsida: Of the People, By the People
and For the People

iAapcausula is a movie about apart'
heid, It's not a movie about the journal'
ists who cover South Africa's conflicts,
about die Americans that sympathize
with the oppressed and march to rid the
world of prejudice, or about the whites
in power who control and perpetuate the
system's injustices.

This is a movie about the people,
black South Africans, their families,
their fears, their pride and their preju-
dices *- in short, their lives. It is a movie
that was written for the people of the
townships of South Africa and not for
the megabuck producers of Hollywood.

Last Tuesday night, at the film's sec-
ond showing in New York, the Earl Hall
auditorium overflowed with people. Per-
haps it was because the movie aroused so
much controversy at home —banned by
the South African authorities and en-
dorsed by the African National Corf
gress. (Joint screenwriters Thomas
Mogodane and Oliver Schmitz had to
trick the South African government into
believing they were filming an apolitical
gangster movie while creating this un-
compromisingly honest drama).What
ever drew people in the doorway, die cu-
riosity and'the excitement continued to
hold diem silent and still for the three
reels and two hours that followed. Per-
haps it was die desire to have die people
and slogans we march for take on indi-
vidual characters and personalities.

The movie's plot centers around
Panic, a cynical streetwise hoodlum who
lives die life of a careless rich man within
die reality of his poverty-stricken exis-
tence. He steals suits and drinks too
much liquor, preferring to live this way
rather than earn money working for
whites. He is a "tsotsi," a rebel of the

underworld, a figure commonly found in
fiction written by South African Blacks.

Everyone around Panic is slowly
brought into the movement, including
the audience. We are drawn into die
sunny village, where Panic resides, and
compelled to enter its nanow and de-
crepit houses. The characters aren't typi-
cal heroes. They are gangsters who live

It's not a movie
about the journalists

who cover South
Africa's conflicts,

about die
Americans that

sympathize with the
oppressed and

march to rid die
world of prejudice,
or about the Whites

in power who
control and

perpetuate the
system's injustices.

with a different set of values, stemming
from a culture entirely foreign to our
own. Watching die children dance and
listening to die spiritual chanting* of

— by Tamara Cohen

prisoners echoing through the long
prison corridors, I felt that I was finally
being given a raw taste of die real South
Africa. When Panic's girlfriend loses her
job as a domestic for a white family and
must return to beg for her pay, we are un-
comfortable with the wealth and abun-
dance of her employer's residence (re-
minded perhaps of our own neighbor-
hoods). Along with the township, we
are stirred to rise up in protest over a pro-
posed rent increase. When the son of
Panic's landlady disappears after a dem-
onstration, we too are afraid of the worst
And proud.

Panic is introduced to die audience
when he is thrown into a jail cell after a
demonstration. The activists who share
the cell with him frown upon his lifestyle
and make us question a less talked about
conflict in Sourh Africa » the conflict
within the oppressed of Apartheid over
how to live under die strain of die situ-
ation.

As die movie progresses, the charac-
ter of Panic evolves from an irrespon-
sible and contemptible gangster into
someone compelled to sacrifice every-
thing for die cause. This serves to de-
mystify the process dirough which eve-
ryday people become involved in social
action. Through this poignant and hon-
est film, we are shown how die ordinary
and "unhcroic" can indeed become he-
roes, forced to act against die govern-
ment diat restrains diem.

Much of die movie is in English but
widiout subtides the dialect is at times
extremely difficult to understand. Mist-
ing important lines will make viewers
want to see die film again but it hardly
detracts from the film's power to move.

continued on pa^t 22
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P O I N T O F V I E W

Casual Comments, Catastrophic
Consequences

by Lainie Blum

Included in her opening remarks at
the October 4 Rep Council meeting,
SGA President Leora Joseph (BC "90)
said that due to recurring misquotations
and inaccuracies in recent articles in the
campus press, SCA officers had been
forced to consider closing the Rep Coun-
cil meetings to reporters. Fortunately,
they decided that such a prohibition
would be inconsistent with the values of
SGA and Barnard. Though it apparently
has the right to close the meetings, SGA
will indeed keep them open.

While the decision to maintain open
ties with reporters was undeniably wise,
the public announcement of their mis'
guided considerations was not. Not only
did SGA's "casual" comment come off as
a threat, but SGA also scored for itself
some negative points on the ever-impor-
tant PR scale.

Experience shows that nothing good
can come out of a threat to die press. If
anything, such attitudes make publica-
tions more critical and less cooperative.
Furthermore, the students of this Uni-
versity do not like knowing that one of
its governing bodies could even seriously
consider such utter disregard for count-
less freedoms guaranteed and valued in
this country.

On a personal and individual level,
SGA officers are absolutely entided to
feel disgusted when they are misrepre-
sented. And officers can have as many
emotional, knee-jerk reactions as they
want. But when in public, it is their re'
sponsibility to use some discretion and
act mote tesponsibly. in public SGA of-
ficers are not private individuals; they
are public leadership figures constantly
under scrutiny. That's part of their job.
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Journalistic criticism
is part of politicians'

daily life. They
should always

expect to be talked
about — praised on

occasion and
constantly
scrutinized.

Public figures sacrifice a great deal of
their right to privacy — that's why
they're called puttie figures. They can't
make passing comments and expect no
one to take them seriously. People in-
variably pick up on things. Consider
Jesse Jackson or Ronald Reagan or even
Jackie Mason. Their respective flip com'
ments have wreaked havoc more than
once.

Now about those miiquotes and inac-
curacies. It's fair to say that given the
amount of press coverage that SGA gets
(and everyone agrees that the more the
better), there are bound to be mistakes.
Contrary to what people may think, edi-
tors do not derive some warped pleasure
from misquoting. If there is any integrity
at ail in journalism, we have to assume
that they at least try to get it right. No
one wants mistakes, but they happen.
Given that the campus pre*s is the pri-

mary vehicle through which student
governments communicate with their
consituencies, coverage is something
that has to be worth the risk.

Misrepresentation is a more tricky is-
sue. Public figures are always up for in-
terpretation, and their actions may not
be portrayed in the press as they wish.
Basically that's just too bad. Who's to say
exactly what's accurate and what's not?
It really depends on your point of view.
Journalistic criticism is part of politi-
cians' daily life. They should always ex*
pect to be talked about — praised on
occasion and constantly scrutinized.
That's the role of the press, and it can
even be beneficial. Again, it's a risk poli-
ticians take when they step into the
public arena.

That is not to say, of course, that stu-
dent government members (or anyone,
for that matter) has to tacitly accept
what is being written about them. There
are proper and effective means of re-
course, such as a letter to the editor.
Both Bulletin and Spectator are extremely
liberal and responsible in their letter-
printing policies. SGA even has its own
weekly column in Bulletin — its very
own, uncensored space. You couldn't
really ask for more than that.

That student governments and cam-
pus press need each other cannot be
denied. SGA, CCSC and SEAS Coun-
cil provide the press with a large per-
centage of their news. Bulletin, SpecttWr
and the Federalist, in turn, serve as major
communication and public rttorioro
media for those organizations. Coopera-
tion is essential for good, accurate cover-
age. Antagonism and idle threats can
only be destructive. *
Loinie Blum is a Barnard College senior.



My Name is and I'm an Alcoholic
— by Amanda Brooks

As part of National Alcoholic Aware- sounds, until finally my consciousness responsibilities.
ness Week I'd like to tell you a story. fell into a black hole. I stopped denying my alcoholism only

Gulping the vodka down, trying to I remember nothing of the two hours a few months ago and not without help,
quench a thirst of sorts, I listened to die following, except once I heard Madonna A friend from high school showed me
tape in the car hoping it would "calm my singing, "Don't turn me on, 'cause I'm on that I was not in control of my life. Yet, I
nerves." My nerves calmed, whether by fire, and you can't quench my desire." I still had my qualms, I viewed myself as
the music or die alcohol I wasn't sure, had been scared, but not enough to stop, strong, hip and balanced. Weren't alco-
and my friends and I preceded to the I thought it was a freak accident, every- holies weak and disturbed? They didn't
gates of the stadium. one blacks out, right? I knew from pam- have any fun, right? I didn't and still

We were all psyched to see Madonna, phlets floating around school that black- don't fit the stereotype of the alcoholic.
Going against the grain of our Grateful outs were a warning sign that you might Now, I find myself trying to convince
Dead- and granola-loving classmates was have a problem. Of course I didn't, noth- my friends that yes, indeed, I'm an alco-
our favorite pastime, and here was an- ing would ever rule my life, especially a holic.
other chance to dig into, their other- substance. No one can estimate the damage that
worldly consciousness. We reveled in the But a substance almost took my life, alcohol did to my academic and personal
thought of sporting t-shirts with Ma- Driving home from a party one night life. No one can, to use an AA term,
donna plastered on the chest to Monday (the same summer as the Madonna con- take my inventory for me. Each one of us
morning classes. cert), I nearly hit a concrete pylon that must make these judgments for ourselves.

We lived for conflict (and for week- divided the freeway and the off ramp. I My friend couldn't convince me that I
ends). It was the spice of life that nearly was saved by a not-so-sober friend who was an alcoholic; my boyfriend can't tell
killed us. happened to be a little more awake than me I'm not.

We passed through the security with- 1.1 hadn't even been aware of the danger Realizing alcoholism is a fatal disease,
out them spotting our bottles of Stoli. until she took the steering wheel from just like AIDS or cancer, put some things
We found our place on the lawn and my control and turned it with a violent into perspective. It is the disease that
seeded into draining our botdes. force. I didn't laugh this one off, 1 drank sleeps until noon, spends evenings and

The opening band came on stage. My until I forgot about it, or at least for a afternoons in bars, and neglects respon-
mind began to whirl. The lead singer time. sibilities. And the behavior is not a re-
had on red leather and looking at him Still, I didn't think there was a prob- flection of the person, but a reflection of
made me sick. I turned to my friend and lem. Three years passed, and my alcohol- the strength of alcohol in an alcoholic's
began telling her about my trip to Geor- ism continued. I learned to "control" my life.
gia. How hot it was there, and how nice drinking - drinking only at specified It is important to understand that al-
it was to be back in San Francisco. My times and occasions, but still I drank. I coholism is a disease, something that
head hurt and my eyes felt swollen. I didn't black out anymore, my tolerance (whether you drink or not) is unconrrol-
closed my eyes and began rubbing my increased, my life continued as "normal." lable. What can be controlled is the
temples. The weekends of partying turned into behavior that alcoholism evokes. It is

It didn't help my headache, in fact my daily beer with meals, beer after study- true once an alcoholic, always an alco-
sttxnach began to hurt. I turned to my ing, beer before bedtime. I didn't think holic, but it is also true that once an
friend again and tried to ask her to get there was anything wrong, after all didn't alcoholic you can recover. •
me a glass of water. My mouth moved, all college students have a beer after Amanda Brooks is the Point of View Editor
but no sound came out I kept trying to studying in the library? Then I started at the. Batuard Bulletin
form sentences in my mind. When that sleeping through classes, forgetting about
didn't work I tried tingle words, then class assignments, and neglecting my
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Smith „ Al/flro
confmuea from page 12 continued from page 12

nounce me for it. Instead, correctly es- much more concerned about what eth- Of how diverse the students are on
tablishing what I am not is their only nicity means and how it forms an indi' this campus, the races rarely mix and
concern. vidual's concept of self. reports of harassment come in too often

My experience has convinced me of Clearly many students on campus also for comfort. Often I have heard that
the ethnic-blind, color-oriented base of areexploringissuesofethnicityandrace. separating ourselves into our own groups
racism. At Barnard, like everywhere else, pride [S detrimental to the university commu-

Despite these experiences, most of my in ethnicity abounds as the existence of nity as a whole. Yet, how can we be ex-
friends at Barnard tell me they don't re- many campus cultural groups prove, pected to function in a community that
ally think of me as part of a particular Channeling this pride is one of the most belittles our heritages and our impor-
ethnic category, or at least that would be promising aspects of these organizations, tance without the support of a group that
one of the last ways they would describe They can be useful learning and teach- can educate us and the university?
me. This is probably because I have al- ing units for those who want to know i refuse tocall the students of color on
ways recognized both my Filipino and more about the cultural diversity around this campus minorities because we,
American sides, and have not identified them. people of color, are the majority in this
more strongly with either. Also, I have However, at Barnard, as elsewhere, world. Consequently, we are not about
not had many opportunities or reasons I've met people, who whether because of w give up the struggle for our rights as
to overemphasize the Filipino—or a lack of interest in exploring beyond individuals on this campus and in this
should I say "more ethnic"— part of my their own cultural backgrounds or be- society, for to do so would be to admit
identity. My personality is a combina- cause of fear of misunderstanding, actu- defeat „ ̂ d defeat ^ unacceptable. Yes,
tion of the two and, because of this, my ally make little effort to establish rela- there is racism on this campus, and yes,
ethnicity usually will not be overwhelm- tionships with people from different eth- We will continue to fight it. No question,
ingly apparent to those who know me. rue groups. I find this unfortunate. +

Still, there are others who are in dis* Until people recognize and affirm UiomJ. Alforo is a Barnard College saw
belief when they find out my last name is both their own and others' ethnic and and Chair of Alian^a Latino Americana.
Smith, usually expecting "something racial backgrounds, racism will remain
more exotic" based on my looks. pervasive in our lives. *

These experiences, along with the di- SnonmSmiefifr a BamardCcikge senior.
versify of our university, have made me

Miller
continued from page 13

believe. thoughts flow through my head By let- thoughts and assumptions, etc. (For cx-
At the same time, I have to fill in the ting them come to the surface, I was able ample, currently I am questioning what

gaps and silences. In practical terms, that to challenge them, dispel myths, break it means to be "white." There are so
means I have to educate myself about stereotype*. many ethnic groups diat fall under that
the histories and cultures of people of I do not profe* to be "racist-free." heading that it is inadequate.)
Color, who make up a large part of my However, 1 do make it my duty as a white White people must confront their
country and who are the majority of the woman to fight actively against my own own racism and take responsibility for
world. In healing myself, I will under- racism and the racism that is everywhere, their thoughts, words and actions. A
stand the origins of my racist thoughts 1 do mil in multiple ways: by questioning good place to start is at Barnard, where
and take responsibility for my words and my university's euroccntrism, by trying there are hundreds of ways to educate
actions. to educate myself and other whites in- oneself, and where there is racism. And a

When I felt secure enough with my stead of ajking people of Color to edu- good time to start is now. *
•elf, I was able to ret all of my racist catt me, by -constantly challenging my Diana Miller is a Barnard College senior.
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Mapantsula
continued from page 17

This power derives from the people it
introduces, from the music it shares and
from the situations i[presents..

The film's universal messages don't
fade away and aren't lost in the transla-
tion:

"People always want to know about
the future. The past they prefer to for-
get..." ; "What's wrong with the world?
People live in a dream..." ; The past
and the future are for dreaming about.
The present is for living."

The present is for change. *

Do Right
continued from page 15

I'm not sure which approach I ap-
prove of. There is a conflict within me
about whether c: not I should discuss
these issues, about how people will react
to my questioning and about what I
think is the best approach to take. It's a
very real conflict, the same kind of con-
flict that makes the message of the movie
less clear and more interesting than it
first appears to be. •

Are You

ForLastYear's
LSAT?

U you're not taking Stanley H. Kaplan to prepare for the new LSAT,
you could be wasting time studying for an exam that's already outdated.

That's because unlike most test prep companies, our research
department acts on test changes before others even know they exist. And
with Kaplan, you 11 benefit from our 50 years of experience, small classes
and superior teaching methods.

So when it comes to preparing for the new LSAT, study with the one
test prep company that always does its homework.

ISTANLEYH. KAPLAN
J& Take Kaplan Or Take Your Chances

Call Now! Columbia Class Starts October 19th!
(212)977-8200

For other locations call 800-KAP-TEST

Barnard Columbia Present
The Varsity Sport of the Mind:

COLLEGE BOWL

Register now through October 20
209 Mclntosh

206 FBH
(4-5 members per team, $20 registration per team)
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Barnard Bulletin
Recruitment Meeting

Wednesday,
October 18 at

6:30PM
105 Mclntosh
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Mdntosh

Courses
Fall 1989

LAST CHANCE TO SIGN UP TOR MINI-COURSES FELL '89!!

Ballroon Dancii^, W>rld of Photography, Nature
and Landscajte Photography still available.

so Grab the opportunity and get involved
MINI-COURSES


