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Selection of History Professor Remains Confidential

by Janm Stanley
A candidaie has been selecied for the
tenured position being offered by the
Barmard History Depantmient, but no offi-
cial announcement has yet been made. The
selection has remained confidential,
because it still must be considered and
accepted by various committees. Current-
ly, the selection is being reviewed by a
University-appointed ad hoc tenure com-
mittee, consisting of two Barnard and two
Columbia faculty members (pot in the
history departments) and one histotian

from an pnaffilizted instibrtion.
The job opening was announced in
late fall of last year, after the death of

Barnard History professor Annette Baxier.
The final selection of a candidate from a
pool of applicants was a0l made until sev-
eral weeks ago, according to Bamard's
Vice-President of Academic Affairs and
Dean of the Faculty Charles Okon. He said
that only a small number of people applicd
for the position, “‘chicfty because the b
is at the tenure level and 9 out of 10 people
looking for positions wouldn't have
enough qualifications. We were looking
for someone who is an established teacher
and scholar—someone who has years of
teaching experience and has published.””
In addition, becanse the position is in mod-
em American History, a candidate who

was knowledgeable in the history of
women and who had a background or in-
terest in  American Civilization was
scught.

The committee consisting of Barnard
History Department Chairman Roben
McCaughey, Bamard History professor
Suzanne Wempel, and Columbia History
professor Eric McKitrick reviewed the ap-
plications, some of which had been sol-
icited by the University. The committes
interviewed several of the applicants, and
invited some to give seminars at the Uni-
versity, including Carol Smith Rosenberg
from the University of Pemnsylvania;
Roslyn Rosenberg, a theoretician of

CU-BC Task Force Addresses Sex Crimes

by MaryAnn LoPresti

Columbia-Barnard Task Force
Against Sexual Assault is an important
consciousncss-raising organizaton which
serves 1o inform all whoe are would-be
victims of sex-related crimes and sppport
those wha are slready victims in a logical
and confidential fashion. In the following
interview, Barmard’s Dean of Residential
Life George Gatch discussed the basic
tenets of the force:
Bulletin: What does the Task Force hope
to accomplish and how does it propose o
do this?
Dean Gaich: The idea is “*to make every-
body aware of the pmblem. To improve
security and the environment. keeping in
mind this is a potential problem we all
face_ h is For students to know that it serves
for them to tuke advantage of it.™”
Bulletin: Who gets raped and when?
Desm Gaich: Anyone. Anytime. Gener-

ally more incidents occurred late in the
afternoon. In many cases the attacker was
a friend of the victim.

BuBetin: Who are the members of the Task
Force?

Desst Catch: There are, represeniatives
frof S(. Like's Hospial, The Women's
Counseling Project, and Bamnard and Col-
umbia Headth Services.

Bulletin: Is thc Task Force a student
oriented organizaton or an administrative
organization?

Dean Gatch: Definitely a stdent or-
iented organization. Victims® identities
remain anonymous. The Task Fosce keeps
confidential reports not using the name of
the victim.

Budletin: How does the Task Force keep in
touch with students® needs, especially vic-
tims of sexual assanlt?

Desan Gatch: We serve as a focal poimt
where incidents have happened.

BC Election Results

STUDENT GOVT. ASSOC.
PRESIDENT: Ramona Romete
VICE-FRESIDENT: Eilcen Casey
VICE-FRESIDENT: Virginia Percz
TREASURER: Dunwresth Rooney
OFFICER OF BD.:Alison Bricdbart
BARNARD SENATOR: Mariha Metalios
BOARIOF TRUSTEES REP:
Sarah Adelson
SENIOR CLASS OFFICERS
PRESIDENT: Barby Kogon
VICE-PRESIDENT: Hillary Brown
SECRETARY: Karen Estiio

JUNIOR CLASS OFFICERS
PRESIDENT: Sally Freud
VICE-PRESIDENT: Monica Bajaj
TREASURER: Lei-Wéi Sun
SECRETARY: Stephanic Park

SOPHOMORE CLASS OFFICERS
PRESIDENT: Marian Rothman
VICE-FPRESEDENT: Helen Chen
TREASURER: Dapnielle Kim
SECRETARY: Tory Light

ADMISSIONS
Tonya Briio
Juliet Howard
Ulana Eysniak
ATHLETICS
Jill Allen

Ulana Lysniak
Patty Schatz

CAREER SERVICES
Eva Szlak
Moniquc Rothman
Rebecca Willer
Continued on page 10

Bulletin: What is the appeal of the Task
Force to persons who. have already been
victims of sex-relawed crime?

Dean Gatch: It offers them support. It
lets them koow that it has happened o
someone elsc and it gives them the op-
pottunity to see that something is being
done.

Bulletin: How can students benefit from
this group?

Dean Gatch: It can offer preventive mea-
sures against these attacks in the future and
it can signal 1o them that they should be
more alest.

Bulletin: How long will the program last?
Dean Gatch: There are no plans to
eliminate #. It will continue as long as
there is a recognizable need for it. It is
tmportant to have a Task Force and io
begin to be up front.

Bulletin: 1 understand you have had 2 big
response in terms of siudents aftending

IN BRIEY

Women’s Day

Celebration

“*Campus Women's Day will be an
opportunity fer women on campus to cele-
brate women.” stated Bamard student
Joana Baker. The third annual Campus
Women's Day honoring women and their
causes will be held today on Bamard
Lawn. The ecvent is sponsored by the
Bamard Abortion Rights and Reproduc-
tion Network (BARRN) with funds from
the Bamard Smdent Government As-
sociation. Campus Women's Day gives
women from varions organizations “'a
chance to sell themselves, ' stated Colum-

Conrinued on page 3

women's education: and Alice Kessher-
Harris. a historian of labor movemnents and
working women. The committee made a
recommendation to the ATP (Appoint-
ments, Tenure, and Promotions) commtit-
tee at Bamard, which is responsible for
determining whether 2 position wall be gi-
ven with tehure. The ATP comminse made
a recomumendation to President Futter.
who nominated the candidate to the Uni-
versity ad hoc tenure committee, which is
currently considering the selection. Final-
ly. this committee will make a recommen-
dation to Presidemt Futter. who will pre-
sent it to the Board of Trustees and then an

Continued on page 10

Dean of Resldentinl 1 ife Georgle Gatch

Task Force mectings. Columbia students

have responded especiatly favorably 1o

this program.

Dean Gatch: Yes. we have. The inten-

tion is oot to create fears, Gt to help all

members of the comrnunity be better in-
Continued on page 10
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OPINION

Letters to

the Editor

Lubavitch Rabbi Refuted

Tor the Editar

| hope you are mistaken when you
repont an audience  Ttapt  to the Rabbr
from Chabad via Lubaviteh for the March
22nd heanng

The picture of the Rabbn which ac
companies the article in the March 28
1984 Barnard Bullentn shows the Rabbe
Aexing his mind by a garbage can MNext
time better put the Rabby 1a the garbage
can s0 we can see with our facultes where
this monster belongs

First  just 1magine how delighted
Jon Swaft er al! would have been 1o see
an actual 2{th century human telling us all
that the effects of moedem medicine improv
trtg our lives have tc be thrown out while
the effects of modern warfare raking our
ltves have to be accepted  for suffer
Ing as a blanket exptanation of what hap-
pens when peopie make a mess of an
otherwise goad thing

Swift would have appiauded because
in Fnedman he could have eamed more
bread and butter by poking some large
holes in the Rabbi 5 coat commensurate
with the one s you don  see n the Rab-
b1 » heart and head

[t ts bad enough frnends and detties
to suggest that bad abortions are the type
care for safe abortons or all aborhons
since a woman s choice 15 not the pnsoner
of mine supremely stupid men that does
nol deserve a polite or a decent comment
but only the rare schirk back at it that 1t
wself 18 However the Rabbi transcends
the pathological when he goes Holocaust
Trving to 1l ws the Holocaust 1s accept
ahle because people in 1t sang for joy as

Met’s Budd

To the Editor

[ wauld hke to commend the Butletin
for reviewing rare and highly moving
works such as Benjamin Bnoen s Bully
Buddd at the Mewopolitan Opera House
There was however a major omission im
the recent review there was no mennion
whatsoever of the character of James Clag
gart the evil protagonist who leads to the

they died—s 11, cas 1t be, real? Is the
Rabbi's head screwed on every morming
with a pot of grease, a wrench and ratchet”

Suppose we call the Rabbr back here
from his Minnesota bower, and suppose
we stand hum up and ask lim a few things
Along there with his pronocuncements on
Guod’s plan for suffering. for nstance

how do you and the Torah and the
Talmud imow™ Or **what people are cho-
sen. groomed and sancufied for God's
mussion lo create suffenng for humans™ ",
or should we give up encouraging sci-
ence and live 1n dugouts mstead of modern
buildings because suffering 15 "good for
us?’

I want the Rabb1 and Elie Weisel back
for dinner at our expense As they are
dipping into the soup 1 want to ask them 1f
comfort (10 uvse therr own word)—sf

‘comfort * 15 the abjective in Holocaust
conflict resolution And | will ask them a
question Can we be sure that bemg com-
fortable 15 important in a question of acial
and religious genocrde? Who shall 1ell me
that | can® be angry at God”' / wamt
to change Man (especially sexist human
kind)

Talk 15 as cheap as crymg Mssrs
Weise]l and Friedman maust be told that
Fake morality 15 compassion But real
maorality 15 actton

Tell the Rabbi and hus friend the
Weise] they can go to Yellowstone and
persuade the geysers to go underground
That would be easter than telling me how
1o s1ng tn the shower

— An Uninvolved Bystander

Is For You

destruction of the innocent Billy The role
of Claggart, jone of the great villains of
hterature, was superbly sung and inwer
preted by bass James Moms To leave him
oul 1s tanfamount to reviewing Cthetlo
without mentioming lago

Dorothy Kaufiman
Bamard College "84
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YOUR HONCR., MY CLIENT SUPPORTS PRESIDENT REAGAN
T M CLERT RING BY THIS COURTS
PECISION FOR TWO YEARS..»

s

And so we must leave you 10 go bathe in the sun, play tenmis, dnnk gin
and tonics by the poot and oh, yes take those finals We'll be back in
full force in September with a renewed vim and wigor Good Luck on
Finals and Have a Wonderfu! Summer' Hot Patooty"




Projeect Double Discovery Offers Hope to City Youth

by MaryAnn LoPresti

What program encourages high
school siudents 0 become hopeful? Pro-
duces doctors? It grew out of a proposal in
1965, and in October of 1985 it will cele-
brate its twentieth hirthday_ Give up yet?
It’s Project Double Discovery, located on
the fourth floor of Ferris Booth Hail.

In 1965 Roger Lehecka, now Colum-
bia College Dean of Students, and his col-
leagues drew up the blueprints for what we
now know as Project Double Discovery or
PDD. The program is divided into two
sections: the Upward Bound Program, and
Talent Search. Both programs work with
high schoul stwlents, and Talemt Search
even reaches those who are at the college
level.

Two of the top afficials who help aop-
erate the program, Director Paula Martin
and Glen Hopkins. talked about how Pro-
ject Double Discovery managed te survive
for twenty years. According to Hopkins,
**Funds are derived from the Departmem
of Education, the New York State Summer
Meals Program, amd about twenty percent
of funding comes from Columbia Uni-
versity. '’ But further probing revealed that
it took more than just funding and summer
meals to keep the program afloat. One
discovery was that the Upward Bound Pro-
gram has been providing opportunities for
summer employment for Columbia and
Barnard students as counselors and tutors
The students who are employed by the
program do not have 10 be recipients of
college work-study and even if they are,

ever atiended college I works with an
in-school population  As Martin stated,
**H 15 meant to imtervene with the student
based on recommendabons from school
personnel '

In the past rwenty years the Upward
Bound and the Talent Secarch programs
have helped in turning out five policemen.
three doctors, and a number of high school
teachers As Hopkins put tt, “*We help
kids wha might not have made it ** When
asked how the students measyre up i hugh
schoo! after receving PDD  wtoning,
Hopkins replied, ‘‘eighty-five percent of

g the students enter college ' At the coun-
% seling offices, students “receive informa-
£ uon on financial asd. on tutonng. and 1a
£ any other academic areas they wish 1o

A PDD ndor helps his pupil complete an assignment

they are stll eligible for empioyment

As an inlegral part of the Columbia
University community, Upward Bound
creates jobs for students; in fact, it is one of
Columbia’s largest employers, according
to Hopkins.

So what is its poal? Its objective 1s to
place students in college. It succeeds by
enrolling, on the average, one thousand
students per year. As it stands now, itis the
only program of its kind on an Ivy League
campus. There 15 only one other program
in upstate New York which resembles

BARRY

HONORS DAY EVENTS

Thursday, April 26, 1984
Bhi Beta Kappa Kappa Initiation
James Room

Fourth Floor, Barnard Hall
3:30 p.m.

Honors Assembly

Lower Level of Mclntosh Center
4:00 p.m.
Address:

Professor Enplish Barnard Collepe
“The Gift of the Imagination™

RECEPTION

Upper Level of MclIntosh Center
5:00 p.m.

]
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PDD. which means that it assumes the
responsibiity for recruiong students for
colleges These students are from the Man-
hattan area. because that 15 the program’s
boundary. Martin commented that where
PDD leaves ofT, other programs exist. but
none are comparable in size or scope to the
one on Columbia’s campus

The program is geared towards the
below-average student and toward stu-
dents who might not attend college wrth-
out extra attention from such a program
Admssion is based on low mcome and
whether or not the applicant”s parents have

MEORE iR

Continued from page ! .
bia Freshwomen Eleanore Trarwick

“‘Women's Day is important espe-
cally with Columbia going coed.’” stated
Traiwick. She noted the need for an *‘ac-
tive presence of women.on campus ™

The day will be characterized by “‘a
lot of activity,”” said Baker. who 15 a
member of BARRN Women authors.
artists, and musicians will have achance to
display their various talents  There wall be
a senes of speakers. including Temma
Kaplan, Director of the Barnard Women's
Center, and Gwin Kirk from the Green-
ham Women's Peace Movemem Other
organizatons involved are the Graduate

. 1

know about,”’ sasd Martin
“'It 15 a place where underachievers

3 have the abihity to do better.” said Martin

1t is operated as a year-round program and
divided nto two terms  Ome spans the
academuc year from September 10 May
The other half extends from Tuly to August
for six weeks. in which students reside n
campus housing Each year the program
ntors, counsels, provides acadenmc and
financial news. and cultural exposure with
tmps and activites The Talem Search Pro-
gram has its clients divided into three
categories in-school high school students
tugh school drop-outs. and college drop-
outs The applicants must meet the same
qualificaton of having a low-income
household and of being first-generation

Conntnued on page 10
FEEBMAY RINNWATLY
REEE H1WS
Women at Columbaa, Ferumsts Fighoing
Pomo. Women Apgamnst Reagan. the
Cathohc Women's Center, Barnard Stu-
dent Government Associaton. BARRN
and the Women's Counselimg Center
A unique feature of campus Women s
Day will be a sign language interpreter to
translate the day’s speeches Baker com
mented on the need 1o make people aware
of the needs of disabled students i the
hope that increased efforts would be made
n the futuee on thewr behalf
The Campus Women's Day events

are scheduled to run from noon unul 4
pm Debby Feverick

Spring Festival Scheduled

Bamard's annual Spring Festival wull
take place Saturday. Apnl 28 on the
Lehman Lawn from 10am toSpm

In the moming. different contests
will be held. There will be sack and
wheelbarrow races. a pie-cating contest, a
wg-of-war and a volleyball game  Chanot
races will be held at the plaza between
Mcintosh and Altschul The chanots are
the same ones used in the old Bammard
Greek Games. Jester, Columbia’s humor
magazine. 1s having a Treasure Hunt on the
Bamard Campus. Winners will recerve
prizes rangng from little snakes to big
stuffed animals.

Eniertainment

will be provided

throughout the day At I p m the Colum-
bia Kingsmen will perform on Lehman
Lawn Another proup 15 tentanvely
scheduled to perform al two Also at 2
p m . the dance group Orchesis will per-
form in Mmnor Latham Theater Ar 4 30,
“"Fantastie Force,”” a group of break
dancers from rwelve to seventeen vears
old., will demonstrate their skills Zoo-
prax. a Barnard film society. plans 1o show
cartoons. short movies and old commer-

cals atl day in Altschul
Oxher features of the Fesaval are a
fortune tefler, a balioon man, a Turkish
coffee reader. a cancamnst. and the
Bamard Bear Many Bamard clubs and
Connnued on page 10
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EQUAL TIME EQUAL TIME EQUAL TIME
“Putting the Disabled to Work” |

When searching for news items on
divability, one rarely looks to the business
pdizes of the Mew York Times for enlight-
enment—and yet. an article utled *'Put-
ting the Dhsabled 10 Work'™ was found en
the front page of the Business Day sechon
last Thursday. Aprl 12 It was one of those
very posilive. ’upbeat articles (that every-
one likes 1o read) which i this case told
the sty of how a major carporation has
made a major effort to provide equal ac-
cess and opportumity for dhsabled employ-
ces [uPont 14 certainly to be commended
an the exceptional support and concem
which are manifested 1n numerons physi-
vdl thnancial) as well as mental (attituds-
nal) adjustments that have been made for
crrployess with o broad mnpe of disabi-
hes Considerable financial  resources
have been invested includmg speciahzed
cquipment totalling $19.000 for a blind
compater programmer  Inlerpreling ser-
vices fos a deaf drafisman, a motonzed
wheelchar for a research chemist wath
maltiple sclerosis, and numerous architec-
twral modificatons 10 aid mobility 1m-
parred employees that include special
ramps. hand rails and grab bars Another
poutive effort that DuPont s making to
climinate atitudinal barriers 15 to regularly
publish statistical reports which compare
disabled and nondisabled workers on such
factors as performance. anendance and
safety Citing comparable figures For each
of the employee sub-groups. the corporate

reports serve to dispel some of the negative
myths and stereotypes about disabled
employees

Promotng equal access mn employ-
ment 15 a laudable accomplishment. and
yet. the efforts of one corporation need to
be viewed 10 a broader context. In review-
ing this interesting news report. what
siruck this reader was not so much what
the article said as what was left unsaid.
Author Klemnfield told us of an exemplary
program and then gave us at least two
separate ghmpses mto a very different
world of employment for people with
disabilittes—where it's casy o find that
companies such as DuPeint are unfortu-
nately in the minonty Bemard Posner of
the President’s Committee on Employ-
ment of the Handicapped states that there
are a number of corporations who do a
great deal in this area. and yet also cau-
tons that this 15 admirtedly " net too big a
number *° Unemployment 15 a major con-
tinuing problem for disabled people—and
particularly for disabled women (47 8% of
disabled women with pre-disability work
histones are unemployed). Anccdotes
abound regarding disability employment
discimunation. Why is it that the only
Harvard Law School graduate to ever be
turmed down by thirty different law firms
just happened to be blind”? The concluding
paragraph of the Times—article provides
the reader with a view of what many disab-
ied people face in the job market. A Du-

— lllerdiorn —

The Josten’s College
Representative will deliver all

class rings which were
ordered this past Fall or

Spring on:

Wednesday, May 2nd

at McIntosh Center
(upper level)
between 11 am and 5 pm
Please bring balance due
on your ring.

New orders can also be placed
at this same time.

A $25.00 deposit is required.

pont employee tells of a friend’s experi-
ences with an employer who was not as
suppostive as DuPont when he attempted
fo retumn to work post-disability: the *‘em-
ployer said that if you can walk up this
flight of stairs and get o your office and
then walk down at the end of the day. you
can have your job. Otherwise, forgetit."”
The sirategies—both financial and
attitudinal—employed by DuPont to pro-
vide equal access for workers with disa-
bilities need to be taken and wutilized in a
variety of work settings and for employees
with a variet of disabihties. It s importand
for success stonies such as DuPont to be-
come more commonplace in today's em-
pioyment market so that cwvil rights
puarantees legislated ten years ago can be-
come reality rather than myth
—Susan Quinby

EDUCATIONAL CENTER LTD
+ Vst Any O Our Cenlers
And Sce For Yourself Why
We Make The Difference

TEST PREPARATION SPECIALISTS
SINCE 1938

Call Days. Evenings & Weekends
131 Wesi 56th Street
N.Y.C. 10019
{Between & & 7 Aves }
12-977-8200
Permanent Centers kn More Than
126 Major U 5 Cites & Abroad
For Infermation Abaut [Rher Genters
OUTSIDE N.Y. STATE CALL
TOLL FREE 008-223-1782

For & complete ishing send a
stamped se-ai0eessed

0 Tetbknt Lavx Fl Hosptal
00 €25 770 Swend Poom Yok N ¥ 21

? ENVIRONMENTAL SCIENCE COURSES AT BARNARD

FALL 84

P

"~ BC 3019 x Resources and Wastes
¢ (a new offering) ;
j%; S. Carson x3589 |

© BC 3015 x Chemical Cycles in the
: Environment

R. Bopp x5120

TemPositions will pay you to 2o to summer school

If you're a: typist, receptionist, secretary, actounting/higure tlerk, word
processor operator, personal computer operator,

We will give you summer work that’s also a course in the “real world”.

Learn what you want out of a job—and what you dor't.

TemPositions
For more information, call Dolores Russo at 4907430, or visit our office at
420 Lexington Ave. (43rd, Suite 555)
Downtown: call Judy Rodriguez 227-5300, 45 John Street, Suzte 905
Long Island: call Fran Mancini 516—673-7100, 20 Broadhaliow Road,
Melville
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STARTS FRIDAY, MAY 4th
AT ATHEATRE NEAR YOU

DONT PANIC!

call

COLUMBIA TUTORING
& TRANSLATING AGENCY

experts in final exam preparation

Our warehouses here at the Bach Yoard Mechae Books on
Government Printing Offiee subjects ranging from

conlam more than 16,000 different agriculture, busmnes-, children,
Government publications Now and het to selence, space

we've put together a catalog of exploration, transportatum, and
nearly 1,000 of the mo<t popular vacations Find out what the
book~ m our inventory Bunks ke  Government's hooks are all about
Infant Care, Natronal Park Gunde  For your free copy of our new
and Map, The Space Shuttle at bestseller catalog, write —

Work, Federal Benefits New Catalog
for Veteraus and Post Office Box 37000}
Dependents, and The Washmgton, D C. 20013

208 Lewisohn \
280-4538

THE ONE THE ORIGINAL
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The Westside's Best Greek Restaurant

TN x\:-\'.‘-s:*‘.\:‘\‘
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Ul
SERVING COLUMBIA SINCE 1964 )
WITH THE BEST I ALTHENTIC GREEK LU INENE
FEATURING
® DAILY SPECIALS ® SERVICE FROM OUR BAR 4
@ COMPLETE LUNCH & DINNER MENUS @ MADE TO DRDER SPECIALTIES ¥
anh JUTRETITEN

50 ————— WINE———

7 S 2 2 Soup Salad

Potpourn ot Greek Cuisine

Dessen & Cottee

NI

S WEST 1TAth STREET
12 am-1i pm— 7 days a week —Call 865 1011
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Barnard
- Students

HELP BARNARD
COLLEGE

Raise money for

scholarships

Speak with alumnae.
Make contacts!

No experience necessary

Sign up NOW a,y&-“?_
in 223 Milbank ™
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On The Issue of Sex Diserimination:

by Megan Schwarz

After asking Alison Wemer a few
hasic questions she saxd ** Well, why don’t
[ just tatk " Talking 1s one of Ms Wem-
er s more developed talents  An hour later,
the imterview was completed T had not
said 2 word except for a few exclamatory
remarks. such as “‘really”” and “"wow!™’
And my attention had been thoroughly
captivated She was speaking about her
role aw a parliamentary debator, she 15 the
number one female debator in the country

Parhiamentary debate 15 off-topw de-
bate which requires no prior research and
1s based on one’s abihity 1n extemporane-
ous speaking The two sides i the debate
are called "“The Government’' and **The
Opposttion "' Each side 15 composed of
two persons Om the government side the
debators are called the **Prime Minister’”
and the ““Mimnister *' The members of the
opposition are called “The Leader of the
Oppositton™” and the **Deputy Leader ™
[The system bormows heavily from the
Bnush Legislative tradition, as the name
and utles suggest )

[n the begiming, the Government is
given a resolution The following are ex-
amples of possible resolunions: ©' A poem
1s never finished, merely abandoned™’ or

**Detta is ready when you are’” or **Demo-
cracy 1s the Opiate of the Masses.”” The
government then has ten minutes to write a
case either supporting or refuting the resol-
ution The case can be drawn from the
resolution in any way the government sees
fit Thus, the exampie resolution *' A poem
15 never fnished. merely abandoned'
might be used to argue that Amencans are
only concemed with images. The hine of
reasoning— getting from the resolution 1o
the case-—might be something like this:
These days. Amencans are no longer fin-
ishing anything they begin., such as a
poem. a picture. a paper. school, because
they are 100 caught up in surfzce images
and are unwilling or unable to go beyond
the surface. The government might then
chouse to site examples of this behavior as
manifested in American advertising. or
statistics (real or made up) showing how
much time the average Amncan spends
shopping for clothes, etc. Of course, if a
statistic is made up. the speaker runs the
risk of being called a liar. The Government
has eight minutes 1o present the case.

The Opposition then has to refute the
case. The Opposition has no time to pre-
pare and must begin inanediately; it has
cight minutes to wy and refute the case.

The secord member of the Government
team then speaks for another cight
minutes. The Opposition then has cight
more minules, and then each side has four
minutes 1o make a closing staement. The
Goverment always has the last word and
therefore makes the final closing state-
ment. The above was only an example and
depending on the resolution. the debate
can tend to be more serious, more humor-
ous. political or apolitical.

The advantage in bemg the Gover-
ment is that yoit have the option of arguing
the more viable side of an argument. For
example. the Government might find the
resolution compatible with making a case
against child pornography. thus the Op-
position must argue in favor of child
pornography Weiner and her partner, An-
drew Lund. were once put in that very
position. Cases range from ‘*Polygamy
should be legalized”” w ““Nuclear
weapons production must be stopped. '’

Weiner, an English Major and a
senior at Barnard, has been debating sinoe
she was in high schoel. While stiil in high
school she wen the nattonal championship
in Extemporancous Speaking. However
one should not belicve that the rad from
national champ in Extemporaneous

Nation’s Number One Female Debator Alison Weiner Discusses

Speaking to a top parliamentary debator
was an casy onc. The competitive par-
liamentary debate circuit has not been ov-
erly anxious to welcome women into its
ranks.

When Weiner joined the debate coun-
cil her freshman year, there were four
women on the Parliamentary Debate team.
She assumed, arriving with her awards and
trophies, that it would not be long before
she was on her way to tournaments. How-
ever, it did not quite work out that way.
The women on the tzam were treaied like
trash at the practice sessions (which are
two hours a night, three nighis a week).
The debate chairman at that time was a self
confirmed sexist. When Weiner quizzed
him about his attitudes toward women, he
told her (and she emphasized the fact that
he was ondy twenty-one) *This is the way [
am. [ can’t change " Weiner watched as
onc by one the other women got fed up
with the comments. hassles, and insults

g thal came with being a woman on the

was left 1o fight alone. She comsidered
‘gquining herself. but when the Chairman
€ said to her *Well Alison, why don’t you

& just quir” she committed feerself to stick-

Barmard and Columbia students Alison Weiner and Andrew Lund:

ing it owt. Shie finally gotto go to a touma-

inﬂm. and dropped out. Finally Weiner

ment after having never missed a practice
{so they couldn’t complain about that) and
after having applied unrelenting pressure
on the chairman. However, when she re-
fused to the chairman (i return for s
lettipgf her go to that onc tournament} he
prévented her from poing (o any more that
year.

In the begining of her sophomore
year, Weiner decided she needed a pood
partner. She kept her eves open for anyone
whom she thought would make a good
debator. She found him, recruited hem.
trained him, and he was good He was so
goad that he got scheduled to debate in a
tournament . without Wener They
were plannmg to send him with another
partner. After threatening o go to the
Barnard Bulletin, The Columbia Specia-
ror. and President Furter herseli, 1f need
be, Weiner was allowed to go 1o the tour-
nament with her teammate.

Each University participating wn the
debate circuit gives one toumarment a sea-
son, hosting between thirty and esghry
teams. The toumaments last from Friday
evening until Staturday evening On Fn-
day night the tournament opens with three
rounds of debare followed by a party. This
is where the politics of being in the debate

Debating and the Problems of Sex Discrimination on Debate Circuit

circuit comes m The final rounds begin on
Saturday a1 300 a2 m There 1s a banguet in
the eveming

Naot soctabzing and aftending parties
15 constdered 10 be th poor taste among the
debators The school that hosts a 1ouma-
ment supphies the judges for the 1ouma-
ment Because the host school does not
compete, the judges are usually the host
school’s debators Theorcncally. one s
Judged on style, jopic. hus or her argu-

861 ‘5Z (dy @ UpeRg UL @ L @

ment, wit (humor 15 30% of winming} and -

ariculation [n practice, the greal conver
sation you had with the judge the might
before. or the fact that the judge has never
seen you, could make or break vour ch-
ances of getting to the final rounds of the
tournament, where talent becomes more
and more important Courtesy 1s also very
important When the debate 1s over. the
opposing teams must shake hands and be-
have modestly

While Weiner and her partner perform-
ed well dunng the tournament of her
sophomaore year, she ccalized that her bat-
tle against sexism was just beginning

The judges of the debare give each
speaker points for thew style, the more
points the better These yudges also pive

Continued on page 11

“Discrimination In The Classroom Was Just the The Beginning. After Graduation, It Only Worsened.”

by Amy Clyde

S0 you want to be a lawyer. The
struggle to get into and stay i law school,
the hard work, and the long hours are ail
worth 1t: the pay-offs are big—intellectual
challenge, prestige, security and money.
Law school can be the ticket w the
“good’” Ife, nght? If you are a woman
who thinks this, think agan. In a two-day
conference sponsored by Lawletters,
Inc , lawyers from throughout the country
agreed that the life of a woman lawyer can
be fraught with unforeseen obstacies and
tension  Joel and Grace Henning of Law-
Letters, Inc | a legal publishing organiza-
ton, st up the conference, The Woman
Lawyer Within the Firm. Expectation and
Fulfillment, to question whether the huge
influx of women into the legal profession
aciually means that law 15 now an equal
vpportunity employer for women.

There 15 no question that women have
vome a long way fast in law It was not
until 1972 that all law schools admrted
women Before the 1970°s blatant sexism
was rampant 1n law school. Harvard cele-
brated Lades™ Day once a semester: on
that day. and that day only, women were
called on 1 class Sexism was not just an
attitude; it was built into the study of law
Joan Hall, a partner at Jenner & Block 1n
Chicago. graduwated from Yale Law Schoot
in the 1960°s where her property 1ext-book
said, *‘Land, like woman, was meant to be
possessed ' The attitude towand women

in law school mirrared the attitude of soci-
ety 1 general toward women lawyers.
Women lawyers were not taken seriously,
Joan Bemstein of Wald, Harkrader, and
Rass in Washington, D.C., who proclaims
herself “*the second oldest living woman
lawyer in the U.S.,”" admined that her
parents sent her to Yale Law School 0
manimize her chances of Ending a hus-
band.

Discrimination in the classtoom was
just the beginning. After graduation, it
only worsened. James D. Crawford of the
Philadelphia firm, Schnader, Harrison,
Segal explained that women have been
traditionally confined 10 low-prestige,
low-salary fields of law, such as domestic
relations, juvenile law, trusts and estates,
amd poverty law. Even if they enlered the
more lucrative fields, they were paid less
than their male counterparts. Crawford
said he knew a woman who graduated
fourth in her law school class, who was not
hired by a firm in the city where her
husband practiced in 1962; her “‘fust
duty’” was to her husband and this obliga-
tion might prevent her from doing her job.

The turning point for women in the
law profession came in the 1970's when
large Wall Street firms found themselves
being sued by women laywers demanding
equal pay for equal work. Also, the Carter
Administration epened up opportunities in
government for women which often led o

job offers in the private sector. Today,
with women making up 30-t045% of law
school classes, there is what Bemnsiein
calls a *“critical mass™’ of women who can
make sure that discrimination no longer
0CCUrS.

Unfortunately, in a privale law fiom,
which ends 0 be sheliered from public
scrutiny of its practices, discrimination a-
painst women siill oocurs. Most of the con-
ference panclists agreed that discrimination is
rarely intentional, but that there are some
ready-made disadvanatages for women
when they enter the law firm. Fms still
tend 10 give women less visible, exciting,
and important work. More cfien than not,
they are kept in the back office writing a
brief or doing rescarch while their male
counterparts are I courl or working
closely with clients and senior partners.
Men are given work that allows them to
show off their partnership potential. When
partnership review rolls around, men have
the edge because they have been given the
mofe valuable experience.

It is imporiant for associates to show
that they can work well, but perhaps it is

even more crucial that they show they can

get a long well. Prospective partners must
be convivial. Law firms encourage conge-
nial relations between associates and part-
ners 0 ways that sometiroes exclude
women: spectator sports, firm team sports,
functions in all-male clubs, and just plain
sitting armound drinking are all activities

that firms use te boost loyalty and convi-
viality among colleagues. Wornen, in gen-
eral, can not or do not participate, much to
their professional disadvantage. If they are
too friendly, Professor Caldwell of New
York University says, people will assume
they have advanced because of their sexu-
ality rather than their ability. When part-
nership review takes place, the associate
who is the best all-around guy is going to
make partner.

A related problem for women in the
law firm is that they, along with their male
colicagues, rarely know where they stand.
Many firms evaluate their associates ime-
gularly and informally so that those who
want 0 make pariner are constanly
““frightened™ as Associate Anna H. Glick
of Cadwalader, Wickersham & Taft in
New York confessed. Moreover, evalua-
tions are made on a subjective basis once
all objective criteria are fulfitled. For ex-
ample, if two associates up for partnership
are both bright, hardworking, aggressive.
and loyal, then te distinguish between the
two, their bosses must decide whom they
like better. Chances are, the preferred as-
sociate will be the guy who plays a good
game of poif, rather than the woman who
goes home to take care of ber chilkdren. The
man has a higher chance of fulfilling the
subjective criteria of the semior pariners.
Because the evaluation process is often
mysterious and unfocused, the woman

associate may never know what she has
done wrong.

Several adience members, and parters
in firms around the comntry claimed that it
5 hard to evaluate female associates in a
tonstructive way. Several said thal women
do not take constructive criticsm as well as
men do, suggesting that male participation
in lcam sports may make them more
willing to listen to criticism and jeamn. This
suggestion indicates a willingmess on the
parl of male partners (o sec women as
strangers from a strange world who do not
anderstand the native language of the law
firn. The only anorney to protest this
stereoiyping of sex differences was Rob-
enta Ramo of Poole, Tinnin & Martin in
Alburquerque. She cnireated her audi-
ence, ““We must refise to generalize about
lawyers based on their sex.” Linda
Schafran Director of the National Judicial
Education Program to Promote Equality
for Women and Men in the Courts, agreed
that the sex of a lawyer ends to blind those
who cvaluate, assign, and recommend
young lawyers: **Sometimes we can’t re-
cognize menit in a person because that
person is so different from us.™”

To compensate for the obvious differ-
emces between themselves and the male
majority of lawyers with whom they work,
many women lawyers adopt a macho
stance, becomimg trapped i what Linda
Schafran calls the ‘*double-bind."" Frank-

ly, assertiveness does not look as good on
2 WOInan as on a man: society does not like
an assertive woman. Colleagues, and
chients alike perceive the assertive woman
as a “‘pushy bitch.”” The woman lawyer is
caught in a bind, however, because if she
is not assertive, she is considered passive,
lacking ‘“the guts to de the job."” The
choice is simple. according to Schafran.
be liked or be successful.

Rita Hauser of Siroock & Stroock in
New York said that generally women do
noi have the assertive personality neces-

" sary for clicnt development, commonly

known as “*rainmaking,”” which is the key
to success. The most powerful lawyers in
firms are invariably those whe bring in the
most cliems. Hauser claims that as the
field becomes more competitive, as law
becomes a bigger business with larger
firms. higher rents. and more voluminous
cases. the amount of business a lawyer
attracts will be, increasingly, the measure
of his or her merit. Except for a scarce few,
wormen, according to Hauser, do not have
what it takes. They will continue to find
themselves confined to the middle and
lower echelons of the law firm.

Several attomeys disagreed with
Hauser, claiming that women arc capable
of making rain as easily as men. Women
are, it 15 true, at a disadvantage simply
because there are more rthen in business.
Corporate America, where high paying

clients come from, has never heard of the
Women's Liberation Movement. Schafran
said that, hopefully, as women advance in
business, women Jawyers will become
more acceptable to the business world

There is 1ot any quality inherent in women
that prevents them from attracting clients.
Women must be trained to have confidence
in their skills as *“rminmakers. "

On a panel devoted 1o skills training.
Joan Hall outlined the routs to successful
client development: 1) “*Be a good law-
ver”’ so that everyone you work with re-
spects you and refers clients to you 2)
““Keep in touch” with alumni of your law
school, friends, and family. 3) “*Cultivate
corporate counsel”™ because many corpo-
rations retain as general counsel women
who are pleased 10 gave work 10 women
lawyers. 4} “*Professional activities'” in-
cluding writing, seminars, conferences,
and the American Bar Association, arc
good ways of meeting people and becom-
ing visisble. 5) **Be active in your com-
munity’”: many boards of trustees and
govemors are looking for professional
women to join themn. Following these five
rules will lead women 1o the *“surest av-
enuc to power in any law firm ™

Aunother important skill 1s remaining
‘‘unflappable,’” according to Sarah Moses
of Davis, Poik in New York Becoming
emotional is the worst thing a woman can
do: she undermines what shaky credibility
she already has_ As Judith Richards Hope

of Paul, Hastings, Janofsky m Washing-
ton, D.C says. '*What s great eloquence
for 2 man 15 often no more than out—of-
control emoton for a woman ™" The ap-
propniate tone ts ' firm withow fury’’ and
**strong without being shnll ™

Both Moss and Hope msist that a
woman can be herself a3 a lawyer whiie
still maintarning the nght professional de-
meanor Moss talked of being "“comfort-
able’” with onesclf. while Hope empha-
sized self-respect: it 1s not necessary (o be
a robotic clone Maoss felt grearly de-
pressed when she imerviewed Columbia
strdents and found all the women decked
out in blue suits and bow tes

The development of one's own style.
though 1mportam, 1s secondary 1o the all-
important skill of over-preparation and
hard work Evervone who spoke al the
conference emphasized that women must
work harder to succeed Confidence and
ease as a lawyer, male or female. comes
from over-preparation  Colleagues and
chents may devalue a lawyer because she
i5 a woman. but nobody argues with good
work This is woman's grealest weapon in
the fight for equahity

There 15 one way tn which female
lawyers are not equal to male laywers they
have babies Law frms loathe to mvest
in raming women who are likely w pick
up suddenty and go off to take care of thear
chifd. Years ago, n was .expected that

Conninued on page ||
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New Mamet Play Is A Hilarious Hit

by Hibi Penudleton

CGlengarry Glern Ross. now playing at
the John Goiden Theater, 15 David
Mamet's newest funniest play ever ltis
a scathing satire on the Amencan money
mentality with a plot that twists nto an
inmguwng who-dunmt mystery The cast
af seven men —each with his own comecal
wlwyneracies —1s superb 1in conveyng
both the semousness and the hilanty of the
herce capitabistic struggle to make that ex-
tra huck

ft 4 cunthroat world where money Is
everylhing. morality, humanism, and hon-
esty are of Little or no value  Appropnately
encugh money 15 of utmost importance for
the underachieving {(yet over ambiious)
real estate agents and they will do anything
within their amateurish powers to get 1t
A husiness falters a bit and profits plum-
mel g lof, several of these would-be ty-
voens decide in theer fypically avancious
w.iv That ¢nme—since 1t 15 repuled to
pay s the way to monelary recovery
For them indulging m a httle 1llegahty
~eems the logical chmee 1tisonly natural

This 1y the shice of Amernican life that
Mamer shows us in Glengarry Glen Ross
W o a shee of hfe that Mamet himself
expenenced m Chicago during his unem-
ploved playwnght days and now. 1n this
hlistening comedy. he comments on the
mercenary mentality and the inevitable
ruthtessness 1t breexds Mamet adds, “*To
me the play 15 about a society based on
business, a society with only oae bottom
Iine How much money you make ™

Mamet chooses not o force an -
terpretation of this society upon us
Instead, he explans, **My jobistocreate a
closed moral umverse and to leave the
evaluation up o the audience ' We wil-
ness the dog-cat-dog 1llogic of our system
and then we lauph unsympathetucally atvs
srepidines and shortcorngs  As 15 char-
actertstic of Mamet, 1t 1s not so much the
plor that llustrates the pownt bt the charac-

ters” bantenng dialogues thew “repantee’” 1s

A scenme from Glengarry Glen Ross. a new play by David Mamet

a mesh of financial gibbenish, macho vulgar-
1ty, blalant obscenitites and pretertious non-
sequiturs  In théir own private dialect
they beg, bargain, he and accuse and we
understand enough to laugh in dissllusion-
ment Ulnmately their words say that
money is the only thing with intrinsic
value

Richard Roma (Joec Mantegna), a

frustrated philosopher type whose conversa-
tion reeks with absurdity, is continually
postulating meaningless maybes, which
eventually climax in this grand ghilosophy
{where he is the only thing with intninsic
value): *'1 do those things which seem
correct lo me today. 1 trust myseif.””
Voila. There you have the credo for
the me and my money generation plain and

simply stated. Glengarry Glen Ross
teaches us a linle moral lesson but its
punditry does not prevent it from being
very funny and very entertaining With its
recent Pulitzer Prize as the final confirma-
tien of the play’s worth you can be assured
that it is definitcly one of the more im-
portant plays to come along and definitely
worth seeing.

Asian Pre-Orientation Is A Suecess

by Yi-Ling Woo

Bamard Asian Pre-Orwntation and
Asia Night on Saturday Apnl 21, 1984 was
greeted by warm weather and a clear blue
sky this year Bammard, working 1n con-
junction with the Asian Students Union,
sponsored Pre-Onentation 10 give pros-
pective Asian Students a view of the
Barnard curmculum and campus hfe Apal
21 also marked the mitiation of the newly
elected Asian Students Union adminstra-
tion  As they assume leadership of the
C lub. they are given the task of coordinal-
g the Club’s biggest event, Asia Night

Bamard Astan Pre-Onentaton con-
sisted of a full day of events which included
such activiies as a tour around campus,
peer counseling, and ““ice breaking’'
where apphcants met students of Col-
umbia College and the School of Engi-
neening as well as other applicants There

was also a meeting with student leaders of
Asian clubs, Asia Naght, and a farewel
brunch the following moming Columbia
College and Engineering also have pre-
orientauons but they are held on a separate
date from Bamard

Martin Leung, vice president of
Asian Smdents Union (A.S.U ) describes
Asian Pre-Onentation as an opportunity
for Asian high school students to gain a
*“well-rounded view of Columbia Univer-
sity and 1o show them why Columbia is so
special. Hopefully, this will persuade
them to choose Columbia over their other
choices.”

This year's program was coordinated
by Bamard sophomore, Yeeling Yu, who
was in charge of selecting sponsors and
working with the Pre-Oriemtation commut-
lee According to Yu, this year's sponsors
are "‘up to par in excellence’” for manag-
ing the approximately 140 Asian applic-

ants that were accepied Yu is also ap-
preciative o last year's coendinaters for
providing her with moral support and
those people from the College and En-
gmeering who helped her out.

One particular event that sponsees
were able to attend was the Asian Students
Umon's seventh annual Asia Night which
was held in Wollman Auditorium. The
ciub’s extravagant event included a dinner
of various Asian cuisines, a multicultural
show, and a party. President Nick Yoshida
remarked that the: purpose of the event was 1o
“help Asians as well as non-Asians be
aware of Asian cultures. We tried not o
concenirate on one particular culture bt
instead wied 1o be diversified and encom-
pass as many cultures as possible

This year's theme was **Asian cul”
ture and Asians in culture™ and the show
featured talented acts by Asian studemts

from the University as well as professional
acts. These mcluded skits and modem and
classical dancing. Sharon Kim, a Barmnard
sophomore and Vice-presidemt of the
A.5.U., stated that the highlight of the
show was the skit which depicted typical
Asian couples on campus in traditional and
conternporary times, showing the reversal
of the dominating role Says Kim. “In
gereral, the evemt was very successful.
There were some minor technicat difficul-
ties but they were overcome by a very
competent commitice ** Yoshida added
that this year A.S U has a “‘young but
enthusiastic admunistration™ and  this
definiiely has attributed 1o the success of
the event.

The combination of these two major
events, encompassing academic and social
interactions, provided present and fuhire
Asian students with cultivation as well as
entertainment.

Phot b Bregitte Laneritbe



A Chat With An Up and Coming Comedienne

by Bayla Travis and Stacey Lefont

When was the last time you found
yourself laughing out loud becanse some-
thing struck you as being so real and so
true that it suddenly seemed hilaricus?
Maybe it hasn’t happened since thay first
time you smoked pot, or maybe not since
you last saw Paula Poundstone perform.

If you're not too scared of real life to
see how silly a lot of it is (without the help
of drugs!), Paula will entertain you by
telling you aboul her view of things in a
way that will make you feel that we're all
just a littke more alike than we thought,
This phenomenon can be a bit disturbing
but also, it can be a warm fecling too.
depending on how comfortable you feel
about being human.

Paula’s brand of humor is **sman™
humor, not intellectual. not bitchy, not
insulting, just the kind that comes from a
keen sensitivity about how people react 1o
life. Paula slowly embarrasses the awdi-
ence by communicating how things sirike
her: confusing, frustrating. amusing. re-
pulsive, etc., untif she has secceeded in
making the audience feel as if they're all in
on a pnivate yoke. The joke 15 that bemg
human is just slightly less absurd than be-
ing a gumball machine onaleckjaw ward.

Paula, who includes among her fans
amnd supporters Robin Williams, has re-
cently appeared on Samrday Nighr
Live (with Robin Williams hosting).
Late Night With David Letterman, and
HBO's The Young Comedians. She
has also a-ppeamciat comedy clubs around
New York City, as well as across the
country.

We had the opportunity to interview
Panla Poundstone when she performed at
Rascal’s, a comedy club in West Orrange.,
New Jersey. The following is an excerpt
from our conversation.

Stacey and Bayla: Why do you have
bandaids on the tips of all vour fi-
ngers?

Paula Poundstome: Because [ bite my
fingers. Evenmally if I'm trying to do
something or ['m sitting in my room trying
to write, [ pet so wrapped up in doing that,
that | dor’t do anything else. Soit’s not so
much that I'm wounded that terribly be-
neath there, but that it was the only way for
me not to bite them.

SB: How do you choose your material?
PP: Most of the things | saw on stage |
either said earlier that day or they came up
just from conversation. | make notes dur-
ing the day. but I'll add swuff that comes
very naturally.

SB: Do you get bored with the material
that you do over and over?

PP: I'm mostly wormied—not so much
that 7 get bored with my stuff, God knows [
could listen to me forever-—but that other
people are going to get really bored with it.
I have a terribie paranoia, particulady now
having just done one or two TV things
where 1 do my best siff. Every time now [
EO to say those same things again, [ thiak,
*“these people have seen me more than any-
one should ever have 10,”" and [ always
think they know exactly what 1'm about to
say. Now I’m actually in a big push to get
new stuff and that’s why [ put these

Paula Poundstone. voung comedienne who is rapdiy gainmng nationaf recognion

bandaids on. Becanse | have to spend my
tirme writing. Sure, biting yoursell is fun.
but not enough fun that I can take up that
much time with it, \

SB: What was it like performing on
HBO’s Young Comedienne's Special?
PP: One thing—ijust strictly based on
cgo—it didn’t feel as special and as fun as
doing something when you're singled out.
The Sarurday Night thing was just delight-
ful, because 1 was the only person on the
show doing what it is that | do. But in the
HBO thing. everyone was doing the same
amount of time and the same thing, and
you don’t have that special feehng. Forthe
HBO special. the live audience was all
industry people for the most part, which is
so awful, because [ know that when [ go to
see another act, | don't laugh as a general
rule. If [ do laugh it’s usually at stuff that
poes wromg. I"'m laughing at something
different than what most people would see
as funny. So your average people from
within the business are that way. They ve
seen tons of this junk: they don’t want to
walch any more. 1 have no idea what
they “re doing there, either. Seryou're play-
ing basically to an industry crowd which 1s
very dead. And there were lights every-
where. So there was no intimacy of it at
all. They told us. **we’re going to add a
lavghtrack. don't worry about it,”' but
even when they cut it up and add a laugh-
track, first of all, 7 know what happened,
and second of all. | have a hard time play-
ing just to a camera. | have o have the
acceplance of the people wm the room:
that's what makes it fun for me. that's why
Idoit.

SB: Canyou Lalk about your stage image?
PP: [ don’t know that [ have a stage im-
age. People view me different ways, | was
just back at my old high school, and
friends who I’ ve had or people who know

me, or think that they know me. anyways,
kept telling me how nervous [ seemed on
both of those shows (David Lerterman and
Sarurday Night Live) which 1 think 1s very
funny because—particularly on Leuer-
man—I wasn’t nervous That's just the
way that I am: I'm nervous at breakfast |
think somecne just watching probably
thinks I'm putting it on. though I'm really
nol It's not a deliberate thing, but [ guess
that’s part of my image. Unfortunately. |
have a very—I don’t know what—asexual
or whatever image. which again. 15 not a
dehiberate thing at 2lb 1t has to do with the
kind of human being that | am 1 get com-
plaints, actually, about addressimg that,
because people who would like me to he
one thing or another. don't like what ! say
on the subject. and | have no dea why 11
play to a crowd that yust 50 happens to be
full of a ot of lesbtans, they get really mad
if 1 mention men, because they want me ta
be that. And if [ play to a bunch of men that
have decided that for some odd reason they
like me, then they're mad if T menbon
something else And the fact 15, Jesus, you
know what, neither one of them enter into
my day as a general rule And 1t has
nothing o do with my views about what
someone else should do It has to do with
what § am comfortable with or what § wam
and. basically. [ want to do comedy

SB: Do you ever feel hke you are naked
on stage. because it is 5@ much vou up
there?

PP: Occasionally But | feel that way
even in conversation with people. beeause
[ tend to tel]l people things that I'm not sure
they would want to know My nurpber one
desire in life is to have a thought ﬁl I keep
to myseif. I tend to tell complete strangers
stuff about me that, even if they were a
good friend, they wouldn't want to know
Which is why 1 don't drink. I do feel vul-

nerable a little ot on stage. but [ ke that,
because that's what 1'd like 10 see another
act do 1 want 1o feel that | know them |
can only hear 5o many MceDonald's jokes,
and | don’t know anything about that co-
medienne when | hear * what are McNug-
gets?"” What" A mullion people ask that”
And I suspect 12's just chocken. anyways
SB: Do you consider yoursel a ferminist?
PP: No, [ really don't. oddly enough Bus
then again. | don’t understand why the
ERA would be an 1ssue now Becauwe |
think 11"« such a natural thing [ guess ]
have veiy femimist views Bul ['m sa ¢en
trenched in them that | think everyone clve
s f d [ teel like [ belong on a whole
other planet I can get funous over a
laundry detergent commercial on TV
can throw me into a rage -or We Gor It
Made or Three's Compamn or any of that
crap [ don't understand how 11 chver gor
there or why people are fond of i1 | guess
to other people [ would appear to he a
ferminist. but | never thoughi of mysel that
way [ always thought —"Well 1un 1 this
what evenvone’s thinking” ™ And then n
tumed out ao | thoupht. “"People are
ihots ** [ was sormy 10 hind that ut

SB: 15 there stuff vou won 't alk abour
PP: There's stuff that 1'd hke 10 talk about
that I don't think people wouid hke 1went
to a reswdential school that was lke a
therapeutic environment kind of place for
eight months at the end of when | left lngh
school There are stones from there that |
would love to tell, but [ think that 1t would
take people so long to gel past the discom-
fort that that would bning. that | don'r talk
about it That’s the ting with being rmsed
n a small. upper-mddle class town, that s
what makes me hate the town that | grew
up in. ts that evervone in the ennire
world—I happen ta beheve—r com
pletely screwed up 1don’t think that any-
one 15 tembly happy and [ don’t think 1hal
anyone 1s particularly secure, or feels thar
great about themselves, but they put off
this image as if they are-—and somenmes
w's a very judgmental thmg—Like “"Oh
I'm temnfic, what the {--- 15 the matter with
you™" Instead of twking feelings that
everyone else has, like inadequacy. and
maybe mentioning them to someonc clse.
so that we can realize that we're the vame
and supporl one another some people try
10 make evervone else feel bad 1 think
basically people are looking around for
other peopie’s approval and are not sure
for themselves

SB: What do vou stnve for as a per
former”

PP: [ really intend to create a relanvely
conversational thing with the audience, |
want them to feel that that's the only hme
that «t's ever happened And on some
level. with most of my shows. it s Cer-
tainly tomght's show will never happen
again qutte that way Which doesn’t mean
that | said ali new . earthshaking things that
no one's ever heard before. but that there
was a certain inside yoke gong on with that
crowd, something that makes it feel ke
you were just sithng arcund an oa livin,
room That s ultimately what ['d Iike 10
create every mght, now [ hit it about once a
month
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Students to Stape Spanish

P

Production of El Campo

This week four Barmard and Colum-
hsa undergraduates under the direction of
Professor Ennque Grordano will perform
Cambary’s tour de foree, Ef Campo ("The
Camp™™) Wntten in the late 1960°s. Ef
Campo was born of the repression Gam-
baro saw amd experenced 1 Argentina
and . 10 fact, the play anticipated the worst
years of Argentina’s malwary dictatorship
The play was banned in Argentina until the
country s elections last year and continues
0 be banned 1n much of Latn-Amenca
The censorshup of E! Campo 1s proof of 1ts
success £ Campo 15 a complex psychol-
ogical drama which explores the workings
of repression

As £l Campe upens the audience be-
Ieves they are seeing the arnval of a new
admimstrator at a summer camp  As the
play urforlds, they reatize that the camp 15
nit a children’s camp, but rather thatit1s a
concentrat>on camp  Gambaro uses the
seting of a concentranon camp as a
metaphor for all repressive systems The
three central characters represent arche-

types: the dic . the victim, and the pas-
sive observer interaction of these
three shows the use of manipulation and
humiliation to gain control and the ac-
companying psychological terror.

El Campo is a powerful and inciteful
pltay which raises dismrbing questions.
Gambaro tmplies that we have nol leamed
from our past. that the hormors of the Nazi
concentration camps are still with us, that
that type of repression has not ended.
Furthermore, the play forces us to realize
that all of us have within us the potential 10
be the victim or the master. The passive
observer of £l Campe comes 1 echo both
the helpless camp inmaie and the manipu-
lative adminstrator. We cannot be passive
but must be conscious of our actions and
our freedom

Ef Campe will be performed in
Spanish; Performance times are: Thurs-
day. April 26th and Friday, April 27th at
8:00 P.M. and Saturday. April 28th at 2:00
P_M. in the James Room on the fourth
floor of Barmard Hall Admission is free.

\\

Continued from page }

Election Results

Spring Fest

Conrenued from page 3

arganizations will have their own boots at
the Feshival The Asian, Ttahan, and
Armeman Clubs will be selling ethnie
foods  Barnard's Organization of Black
Women will sell ice-cream, and the Office
of College Activities will Tun a barbecue
all day The Women's Crew Club plans w©
hold a practice row compettion, while the
Science Fiction Club will rad from A
Hitchbiker's Guide to the Gealaxy and
other texts Other clubs will set game

Double Discovery

Connnued from page 3
college students

Curtis Beavers, a seventeen year old
high school semor attested 10 the effective-
ness of the Upward Bound Program
Curtis said this was the third summer he
would be spending with the program and’
that he liked what it had to offer When
asked 1f he Feit all the huitoring he received
had paid off in terms of his high school
academic performance, Curhs replied,
**When [ came (nto this program | was a
D student, then the representatives
from the program came o my school The
tutors were helpful, 1 asked questions and

booths  In addition, various crafts people
from the community will display and scll
their wares. The Women's Counseling
Project is conducting a rummage sale.

The Spring Festival is entirely funded
by the Student Government Association.
Lisa Maxwell, president of McAc is the
festival’s coordinator. Marian Rothman,
president of the Freshman class, helped
coordinate the event

Cindy Kaplan

they answered them, and my grades went
up " Curtis alzo said that he would recom-
mend this program to other high school
students becaunse it helped him work bet-
ter. He also was happy with the fact that
through summer youth employment he
could get a job on campus or off-campus as
a hospital attendant or as a clerk.

The good feelings Curtis gencrated
about the program are indicative of the
positive effects of PDD on the surronding
community. It is helping to increase the
in-school population on an annual basis
and is thereby educating part of society.

History

Continued from page |
official anncuncement will be made
Olon predicted that if *"all goes as

Task Force

expected,” the official announcement will
be made very shortly.

Continwed from page |
formed and award of a problem which we
all have 1o recognize "'

The Task Force distributes an infor-
mative pamphlet, ‘‘Campus Alen,’
which defines sexual assanlt, tells you

what to do if you are a victim, discloses
on-campus medical and counseling ser-
vices, guidelines for reducing the risk of
assault, what to do if you are atacked, and
lists important telephone numbers.

COLLEGE ACTIVITIES JUNIOR CLASS COMMENCEMENT
Jessie Jean-Claude Monica Bajaj
Sally Persico Mindy Braumstem
' Ellen Levitt

COMMITTEE ON INSTRUCTIKON Heather Minnella
Pamela Carroll
Brenda Chan HEALTH SERVICES
Viola Fong Sarah Adelson

Brenda Chan
FINANCIAL AID * Monigue Rothman
Sally Persico
Anna Dwimoh HONOR BOARD
Julict Howard Debbic Davis

Alexandra Koeppel
JUDICIAL COUNCIL
Viola Fong TRUSTEE ADVISORY COMMITTEE
Rebecca Harounian Monkque Tewarson
Claire Kedeshian Sueletic Daniel-Dreyfus
Desiree Kim Carine Alma
Stephanie Park Pam Carroll
Sylvia Toyos Yolanda Chavez

b
CLASSIFIEDS
For Sale For Rent

IS IT TRUE YOU CAN BUY JEEPS
FOR $44 THROUGH THE U.S.
GOVERANMENT? GET THE FACTS
TODAY! CALL (312)742-1142 x4257

Very desirable Mid-Town West Side
space w/gorgeous concert grand
Rent p/hour p/week; per month
Voice-Piano-Practice

CalOnlyfrom6 PM. 09 P.M.

{212) 581-3987

Wanted

Success-onented, self-motivaled indi-
wvidual to work 2—-4 hours per week
placing and filling posters on campus.
Earmn $500-plus each schooi year. 1-
B00-243-6679.

Travel

We Have The Lowest Airlares
To Europe And Across Americal
- For Free Color Brochure, Write To:
Campus Travet
Box 11387, St. Louis, MO 63105

Classifieds are $3.00 for the 1st three
lines, 50¢ for each addional line. 40
characters per line. Ad must be accom-
panied by payment.

DRISHA INSTITUTE
an advanced Jewish Studies program for women
announces

THE DRISHA FELLOWSHIP PROGRAM
BEGINNING September 1984
Full-time text study under the direction of
Dr. Michael Schmidman
Admission by application and interview only
12 stipends of $5000 each are available
For further information write:

Drisha Feliowship Program
122 West 76 Street New York New York 10023

or call 595-0307, Rabbi David 8. Silber, dir.
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Debate

Continued from page 7
wntien comments 1o the debators on ther
presentation, such as “‘good style but
weak argument Al least that 15 what the
comments are suppased 1w address
Wemer found her comments often m-
cluded remarks hke “nkce legs’” or “*your
vowee 1s squeaky’” (which o's ot} or **ruce
dress " Wemer sites with particular wrath
an example of a Pninceton pdge who
wrote ““What's your phone aumber? °d
Jove to go out with you ™ Wemner knew
that if the judges were concentrating on her
appearance, they probably were not histen-
g to whal she had o say, and thercfore
dimimshing her chances of getting to the
final rounds
This year, Weiner was elected chairman

of the Parkkamentary Debate Team Lund
was elecied President of the Debate Coun-
cif, which encompasses the three divisions
of debate at Columbra, Nanonl Topre De-
bate ., Individual Events and Parliamentary
Debate

This 15 Weiner's last year as a team
member because she 5 (amazingly
enough) graduating from Bamard in three
years mstead of four She also has a job
teachong Enghish a Second Languape a1
Hostos Commumty Collége 1n the Bronx

At every tournament i which they
competed this year, Wemner and Lund both

placed among the top five debators

Wemner atmbutes much of ther success o
Lund’s supenior atitude As she put u,
"*Andy has had an mcredibly open and
hberal atitude toward the whole thang **
She also feels much of therr success hes m
the way they deal with each other For
example, once Weiner and Lund began to
win, other debators smbuted therr success
to the male-female make up of their team

The male-female combmation became
more and more frequent Hut there were
sull many allegations made by fellow team
members about the ““extra-debate’ rela-
tons that Wemer and Lund engaged n

Not so with Wemer and Lund As Weiner
says, **We were two people, not a guy and
a girl, and we went to the tournaments to
win "’

The respect that Lund and Wener
have for each other i1s specral When
speaking with Lund about Parhamentary
debate, he often began his ilostratons
with saying ‘“ Alison 1s very good at this ™"
When speaking with Wener, she would
often fimsh her illustrations with, **Andy
15 very good al that *’ {1 1s not difficult to
see why therr story 1s one of such stunmng
SUCCEss

Wemner thinks that Lund has sup
poricd her admurably in her struggle
against sexism  She feels that he could

have easily let her deal with i as her own
problem, especially since he was gethng
flack for debaung with a woman Instead
he stood up for his pnnciples She also
attnbutes the increase of women on the
teamn largely to Lund's farr mindedness
She says “‘He teaches and encourages
everyone the same way

Wener also takes much of the res
ponsibility for the increase of women on
the team, and nghtfully so For starters
she actively recrutts women keeping her
eyes and ears open tn her classes for any
one who seems as if she has potential
Simce Wetner has been winning, two other
females broke mto the top ten group at the
Mationals and feels she provides a rale
model for women just entenng into the
circuit Onee one woman has made 11 to the
top, others can see that although 1ts hard to
get there, it can be done

Weiner 15 proud of the changes she
has made 1n the debate club since she has
become chairperson Namely women are
involved, the club 1s no longer sexist and
most iwmpotantly . women are winning

In this year's nattonal competition
Wemer and Lund placed fifth It was a
bittersweet victory for Weiner because al
though pleased with fifth she feels that 1f
she had not been prevented from debating
compeniively for two years she could

have gamed the expenence necessary fora
possible first place victory

What has Wemer learned from her
CXAPETIENCE AS @ WOMan In an arca trad:
nonally dorminated hy man? Her advice o
women 15 Stick with 1t because quitt:ng
15 what they wan! you 10 do and maybe
you'll even get into contro! and then you
have the power to make changes

As mught be expected Weiner plans
10 go to law school next year She hopes to
becomne a professor of law so that she can
combine her skills in research and wnung
with her interest in debate and teaching

Finally towards the end of Wener
sophomore year Weiner and Andrew
Lund teamned up and began debating to-
pgether They went to the Smith Tourna
ment and won Weiner was the first wo-
man to be on a winning team in five vears
Wemer attmbutes her victory 1o the fact
that there were moic women than usual
Judging However victory 1s whal 1t takes
to Be known in the debate crcunt and
winming 15 what commands respect The
Smith Victory allowed Weiner and Lund
to get their feet in the door From then on
there was ne slopping them

Lawyers

Continued form page 7
women would take time to raise children
and happily forego ecamung as much
money as thewr husbands Today, women
expect lo stay on the fast track Reba
Beeson, a first year associate at Wed
Gatshal, & Manges 1 New York. sad
Joimng a big firm means you are willing to
“*compromse’” your famly hife Joan
Bernsten says women who take years off
are “‘severly disadvantaged®® profession-
ally The chances for partnership diminish
alarmmungly

Increasmgly. part ime work has
come o vogue Brooksley Bom. a pant-
ner at Arnold & Porter in Washigton
DC, worked part-ttme (about thirty
hours a week) until her chidren were In
schoal She even made partner while stll
working part-hme The key was to remain
flexible, whenever there was an emer

gency she came to work  Full-time house
hold help. she admuits. 15 a necessity

Roberta Ramao indicts any law firm
that does not encourage both men and
women to have full personal and family
lives She insisis that matemity leave,
part-time arrangements, and flexible hours
(so that a parent can go home to care for a
sick cinld) are a “*long term investment’”
that pays off Without this investment. law
firms. she claims, will be made up of com
pletely “*bizarre popele ™

Many law finms, however, do not see
the wisdom of the **long tem mvestment ™
Bom admuis that ““There 15 no comverent
time to have ababy " Inan A B A survey,
estabhshed attorneys smd the best tme o
have a child was when one was young,
while young attomeys said the best hme
was when one was established Homn had

DRISHA INSTITUTE
an advanced Jewish studies program for women
announces

A Six Week Summer Program
JUNE 27 - AUGUST 6

For further information, write:

Drisha Insiitute
122 West 76 Streel
New York, New York 10023

or call 595-0307, Rabbi David S. Silber, Director

her first chid after three years” practice a
good time. she thinks. because during the
first years she leamed a great deal and
needed to work all the tune By the tume
she had her baby. the firm trusted and
respected her, yet she was still young
enough to have energy for both children
and work Workang part-ime  though
personally rewarding. was professionally
less productive  Bomn felt beng out of the
office was a disadvantage when the
children started school. she had a lot of
catchmng up 1o do Based on her own gx
penence, Bom advises  You cannot be a
superwoman accept the fact that you
are second best sometimes

The consensus of the conference was
that with women i the work force now
men. women, associates. and partners
must remain flexible Needs of individuals

must be commnicated and mespected
While there 1s some movemnent tawards
this goal tafter all the conference was
people with many :influental partners)
conformity and lack of communication are
often the distinguishing marky of law
firmy  Women must unite 10 combar hoth
blatant and subtle discnmmanon accord
ing to Professor Caldwell of New York
Cniversity Too often  the successful
women  disassociate  themselves  from
less successful men who urged Robenia
Ramo and James Crawford must be
drawn mio the fight for equality 1n the
firm Several panelists suggested the in
flux of women into law will significamly
alter the wenor of the field by humanizing
the hours and work load Soon lawven
thanks to the fermnine influence on the
field wll be able to lead a personal life as
well as a professional one
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WOMEN’S SPORTS

Piazza Takes Fifth in NCAA!

Team Ends

by Martha Orr

1t 15 no secret that fercing s not the
most popular sport. In the past it was a
pastime for the nch and famous However,
as this 1s no longer the case. its popularity
15 slowly but surely gaiming  And. Barnard
College jumor Lisa Piazza has experi-
enced overwhelming success as a member
of the Columbta University Women's
Fencmg Team. Piazza placed fifth m the
NCAA Fencing Natonal Championship
held at Princeton March [5-17 and fed the
team 10 an rmpressive fifth place finish.
Prazza holds an outstanding 43-5 bout re-
cord and for the past three years has been
first ream All Amencan and second leam
All-Ivy [n 1983, she competed n the
Junior Olympics held in Budapest, Hung-
ary

Prazza started fencing seven years
ago while in hugh school However, Piaz-
za's be st Sport af that me was not fencing.
but gymnasnics At the school she attend-
ed. there was no competthive gymnpastics
program s Lisa, a2 nateral athlete, merned
to fencing

Season 13-2

Fencing is a highly technical sport
which demands intense concentration and
endless disciplined training sessions. Lisa
practices regularly at a downtown fencing
club and her schedule is a toughone. [na
rypical workout. Piazza goes through foot-
work exercises, leg strengthening exer-
cises, conventional exercises, primate
hand exercises and actual bouting with
another person.

What is ahead for Lisa? She hopes 1o
compete throughout this year in the Na-
tional University me and Pan Ameri-
can Games.

Lisa has described her fencing experi-
ence as “‘invaluable.’” But, her perfarm-
ance has been invaluable not only to her-
self but to Columbia’s women's athletics
program as a whole.

Under the coaching of Dr. Aladar
Kogler who came to the United States after
having been with the Czechoslavakian Na-
tional Team, the women’s teamn had a brit-
liant season finishing 13-2 for the regular
season

IGELANDAIR IS STILL
YOUR BEST VALUE
TO EUROPE.

r——LUXEMBOURG———

ALSQ LOW COST SERVICE T0 PARLS, FRANKFUAT AN NICE.
REMEMBER, ONLY ICELANDAIR FLIES YOU TO THE BREATHTAKING
BEAUTY OF {CELAND. AND WCLUDES ALL THESE EXTRAS;
& Free defuxe motorcoach from Luxembourg to select abes in
Germany, Belgrum and Holland @ Bargain tran fares o Switzerland
and France W Super Saver car rentals from $69/weelt in
Luxembourg B Free wine with dinner, cognac after.
Supey APEX Fares May | fune & 194 760 day $tay, 14 day shvance purchase required
:mn;erh::q Lh.:nm :ngm. servce b, uu;:rsr:mm Purchase tiokets
3038 T2 e sl o S ey o aran T T vt agens or a8

”

ICELANDAIR />

HOW MORE THAN EVER TOLR BES! vl LUE T0 {UROPT

JOX BOX

Tennis: Coach Cindy Lowe
Fri. April 27

Fordham

Track & Field: Coach Kate Moore

Thurs. April 28

Penn Relays at U of P
Sat. April 28

Stonybrook

Away

Away

Away
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